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MEMORANDUM FOR USAMPS Command and Tactics Division (CATD) Students
SUBJECT: Individual Student Assessment Plan (ISAP)

1. On behalf of the Commandant, United'States Army Military Police School
(USAMPS), welcome to your course. | encourage each of you fo use the time during
this course to prepare yourself to lead Soldiers and estabiish professional relationships
with your peers. Prior to starting the course, it is essential you understand the individual

duties and requirements outlined in this plan.

2. The ISAP is a guide for all officers attending any CATD course (including
International Military Officers). This ISAP provides you, the student, with the overall
requirements and procedures for successful course completion. Read, understand, and
use this document as a guide throughout the course. if you are ever in doubt on any
subject matter within the ISAP, then seek clarification from your instructor immediately.

3. Any recommended changes and/or additions to this ISAP should be directed through
your instructor to the Chief, CATD. Assist, Protect, Defend!

ROBERT A-DAVEL
COL, MP
Director of Training and Education
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DEPARTMENT OF THE ARMY
US ARMY MILITARY POLICE SCHOOL
FORT LEONARD WOOD, NISSOUR! 65473-8926

ATSJ-T 15 June 2018

MEMORANDUM FOR USAMPS Command and Tactics Division (CATD)
SUBJECT: USAMPS CATD Individual Student Assessment Plan (ISAP)

1. Purpose. The purpose of this Individual Student Assessment Plan (ISAP) is to
inform CATD students of policies and procedures regarding student evaluation and
graduation requirements. The ISAP describes key actions and responsibillties
necessary to ensure application of consistent standards for all students.

2. Applicability. Unless otherwise stated, this ISAP applies to all CATD students: Amy
Active Duty, Amy Reserve Component, Army National Guard and International Military

Officers (IMO).
3. References.

a. Amy Regulation 350-1, Amy Training and Leader Development, dated 10
December 2017.

b. Army Regulation 800-8, The Army Weight Control Program, dated 28 June 2013,

¢. Army Regulation 600-8-2, Suspension of Favorable Personnel Actions, dated 11
May 2016.

d. Army Regulation 623-3, Evaluation Reporting System, dated 04 November 2015,

e. Ammy Regulation 12-15, Joint Security Cooperation Education and Training, dated
3 January 2011.

f. TRADOC Regulation 350-70, Army Leaming Policy and Systems, dated 10 July
2017. “

g. Fort Leonard Wood/MSCoE Command Policy #15, Limitation on Exercise of
Authority, dated 24 April 2015.

h. FM 7-22, Amy Physical Readiness Training, dated 26 October 2012,

i. TRADOC Regulation 350-38, Basic Officer Leaders Tralning Policies and
Administration, dated 9 August 2017
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j- FLW Regulation 350-1, Instructor Certification, Development, and Recognition
Program, dated 23 May 2014.

I. FLW Regulation 350-18, Training International Military Students.

4. Responsibilities.

~a. Commandant. Provide the training guidance and the overall instruction for
impiementing the ISAP. Serve as final decision authority for student rebranch or

separation.

b. Assistant Commandant. Provide oversight and ensure the ISAP is properly
enforced. Serve as approval authority for students recommended for dismissal.

¢. Director of Training and Education (DOT&E). Provide overall responsibility for
developing, coordinating, and implementing the CATD ISAP. Serve as approval
authority for students recommended for recycle. Make recommendation to the
Commandant regarding student dismissal.

d. Chief, Command and Tactics Division (CATD). Ensure the ISAP supports the
program of instruction, and supervises and directs changes to the ISAP in accordance
with (IAW) Army and TRADOC regulations. Make recommendation to DOT&E

regarding student recycles and dismissals.

e. Course Chiefs (MPBOLC, MPCCC, MPCCC-RC). Perform duties as the course
manager for respective courses. Ensure training and instruction is conducted IAW the
Program of Instruction (POI). Facilitate changes to the POl and the ISAP.

f. Instructor: Responsible for execution of the POI, day-to-day oversight of students
and course events, including student led training and projects. Ensures fraining,
instruction, testing, and documentation is IAW applicable regulations, policies, and
procedures. Will not make or Implement changes to the POI without prior approval of
the respective Course Chief and the Chief, CATD.

g. Commander, 701% MP BN. Provides non-academic administrative support to
MPBOLC and MPCCC students to include:

(1) Approve Amy Achievement Medals for the Distinguided Honor Graduate and
Leadership Award Recipients.

(2) Logistical support for student needs.

h. Commander, B/701st MP BN. Provides non-academic administrative support to
the students to include:

(1) Logistical support for student needs.

2
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(2) Administer the Army Body Composition Program (Appendix G).
(3) Initiating action regarding student discipline in cases of documented or
alleged student misconduct (IAW Command Policy #15, Limitation on Exercise of

Authority, dated 24 April 2015.)

{4) Coordinate with the Course Chiefs for schedullng and allocation of time for
administrative and functional matters.

(5) Process Ammy Achievement Medals (AAMs) for the Distinguished Honor
Graduate and Leadership Award Winner.

(8) Provide supervision and oversight for students that arrive prior to a class or
are holdovers after a class.

I. International Military Student Office (IMSO). Provides non-academic administrative
support to the intemational students to include:

(1) Guidance, advice and discipline for the international Students.

5. Course Requirements (MPBOLC). Graduation status is determined by a student's
ability to complete all course requirements. Inability to complete any one of these
events will resuit in a Student Status Review with recommendation for disposition (IAW
Appendix |) for decision as applicable. These requirements include:

| w.l:l r"'-.u '

Academic Requirements for
Graduation

Common Core Exam™ 0% of 100 Points X X {1)
Training Management Exam® 70% of 100 Points X X1
Supply Exam* P 70% of 100 Points X X1
TACOPS Exam* 70% of 100 Points X o
Law Exam®* 70% of 100 Points X X{(1)
Law Enforcement Exam* 70% of 100 Points X XM

Perfo rmaq:i:a? Reguirements for
Graduation

Land Navigation Evaluation* b i Ll X X @
M4 Qualification” 23 0f40 hits X X (2)
M8 Qualification* _ 36 of 50 hits X

Letter of Introduction ' 17.5 of 25 points X X
World Military Affairs Briefing 35 of 50 points X X
Conduct a FLIPL 70 of 100 points X
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AR 600-20 Assignment -35 of 50 points X
MRT EXSUM 35 of 50 points X
Oral TEWT Evaluation 70 of 100 Points X
Written TEWT Evaluation 70 of 100 Poinis X
Book Report : 35 of 50 Points X X
70 of 100 Points
Law Enforcement Exercise 17.5 of 25 Points per X X
Exercise
180 of 300 points
Record APFT (min 60 points per X X (2)
: event)
Battle Analysis Briefing 395 of 50 Points X X
Garrison Leadership Evaluation®* 35 of 50 Points X
FTX Leadership Evaluation* 105 of 150 Points X
SGL Points 100 Points X
Top 1/3 In Class: +15
points
Top 1/3 in Squad:
. +10 points
Peer Evaluations Middle 1/3 in Squad: X X
+5 points
Bottom 1/3 in Squad:
+0 points
NOTES:

(*)Events that have an asterisk Indicate a “First Time Go" requirement to be considered
for MP BOLC Honors Recognition.

(1) IMOs have the option of writing a paper instead of taking the exam |AW Appendix C.
IMO Distinguished Honor Graduate and Honor Graduate must attain afleast an 85%
overall academic average.

(2) IMOs must complete/participate, but minimum score is not a graduation requirement.
For International Honors first time go on all required events is still mandatory.

6. Course Requirements. (MPCCC) Graduation status is determined by a student's
ablility to complete all course requirements. Inability to complete any one of these
events will result in a Student Status Review with recommendation for disposition (IAW

Appendix I) for decision as applicable. These requirements include:

Assessment Title

ERT Memorandum® - Pr

1 A
2 | Individual Development Plan CcC A F | Written | N/A
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3 |R2C-8A Pr B F | Activity | NA
4 | information Paper : cC B S | Wiritten 50
S | Argumentative Essay CC B S | Written | 50
6_ | Congressional Assignment! Pr C | 8 | Wilten | 50
7 | CDSP Inventory Memo (peer grade) Pr C | F jActivity | N/A
8 | Motor Pool-Ops-SA Pr C (| F | Activity | N/A
8 | Art 15 Role Play ' Pr C | F [ Activily | N/A
10 | Cdr's Monthly Report-SA - Pr C F | Activity | N/A
11 | Co Level Unit Readiness-Quad Ex ! Pr C F | Activity | N/A
12 | OER Assignment2 Pr C S | Written 50
13 | Culture Brief CcC D S Oral 50
14 | Mission Command Analysis Paper CcC D S | Written | 100
15 | Mission Command Analysis Brief CC D S Oral 100
16 | Knowledge Management — SA Pr D F | Activity | N/A
17 | Joint Operations Brief CcC D S Oral 50
18 | Staff Study Paper CC | D S | Written 50
19 | Decision Brief CC D S Oral 50
20 | MP Company Unit Training Plan Pr D S | Written | 100
21 | MP Company Budget Pr D | F ) Activity | N/A
22 | Consequence Management ' Pr | E | F | Activity | N/A
23_| Police Advising in ULO Paper Pr-] E | S | Written | 100
24 | Criminal Intelligence & Targeting Brief Pr E S Oral 100
25 | Police Operations Exam Pr | E S | Exam 100
26 | Brief SL EXSUM 1 Pr |F-G| 8 |[WrOral| 150
27 | Company OPORD Exam ! Pr |F-G| 8 | Exam 100
28 [ Mission Command Systems BUB 1 Pr |FG| § Oral 100
29 | Capstone Exercise Participation CC H S | Other 100
30 | Mission Analysis Exam Pr H S | Exam 100
31 | Common Core Comprehensive Exam CC H S | Exam 300
32 | Command Philosophy _Pr H F | Activity | N/A
33 | APFT (Initial and Final APFT) 3 Pr [AJ | S | Other | 300
34 | Class Participation CC | Al | S Other 300
2500
NOTES:

1 IMOs — Do not take this assessment due to FD restrictions.
2 IMOs/Marines — Replace OER assignment with country/USMC Briefs.
3 Successful completion is not a graduation requirement for IMOs.

7. Course Requirements. (MPCCC-RC) Graduation status is determined by a student's
ability to complete all course requirements. Inability to complete any one of these
events will result in a Student Status Review with recommendation for disposition (IAW

Appendix I) for decision as applicable. These requirements include;
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essment Title

n)

e, [l s
< o
joni,

(a) (b) {c} U]
1 | Fundamentals of Mission Command CC S | 50
2 | Fundamentals of the Operations Process CC S | 50
3__| The Military Decision Making Process - CC S [ S0
4 | Fundarnentals of Offensive Operations CC S [ 50
5 | Fundamentals of Defensive Operations CC S | 50
6 | Police Operations Exam Pr S 1] 100
7 | CO Operations Order Brief (Group) Pr F 1] N/A
8 | CO Operations Order Exam/Brief (IND) Pr S 1l 200
9 | Class Participation (PH II) Pr S Il 100
10 | Amy Profession Test CcC S 1] 50
11_| Preparing for Command Test Pr S il 100
12 | Consaquance Management Test Pr 8 11 150
13 | Police Operations Test . Pr s 1] 50
14 | Mission Analysis Exam CcC S [\ 200
15 | Capsione Exercise Participation CC F v N/A
16 | APFT ‘ Pr S [\ 300
17 | Class Participation (PH IV) Pr S v 100
1600

8. Changes to the ISAP will be documented by staffing the change with a cover
memorandum through the Chief, CATD to the DOT&E for approval. The change will
then be posted to the ISAP and disseminated as appropriate.

9. The POC is the Chief, Command and Tactics Division at 3-8038.

Signed on original

ROBERT A. DAVEL

COL, MP

Director of Training and Education

10 Encls

Table of Contents

Appendix A: Honor Code

Appendix B: MPBOLC Student Evaluations Procedures

Appendix C: MPCCC Student Evaluations Procedures

Appendix D: International Military Officer (IMO) Evaluations Procedures
Appendix E: Student Absences

Appendix F: Recognition of Academic and Leadership Excellence
Appendix G: Physical Fitness Program and Body Composition Programs
Appendix H: Student Reclama Procedures

DONIOAWDN



ATSJ-T
SUBJECT: USAMPS CATD Individual Student Assessment Plan (ISAP)

10. Appendix I: Studeit Status Review (SSR) Procedures
11. Appendix J: Student Academic Files






Appendix A U.S. Amy Military Police School Honor Code to CATD Individual Student
Assessment Plan (ISAP)

U.S. Amy Military Police School
Honor Code

1. Honor System:

a. The U.S. Army Miiitary Police School (USAMPS) operates on the honor principle.
Integrity is an essential attribute of anyone In the military; therefore, any student found
guilty of a breach of integrity is subject to immediate release from the course as well as
possible disciplinary action. The honor code used at the Military Police School, while

broad in application, is precise in its meaning: “Every student's work is to be their own."

b. The honor system does not preciude students from working together on exercises
as directed by instructors.

2. Prohibited actions:

a. Copying/Cooperating on individual Work: All graded requirements must be an
individual effort unless otherwise directed. For individual assignments, students are
encouraged to have a classmate proofread their assignments prior fo submission.
Proofreading is allowed to identify grammatical errors or highlight portions of text that
are cumbersome, inaccurate, or otherwise do not make sense. The proofreader may
not rewrite the assignment but may assist by marking and highlighting problem areas.
Students will identify, at the end of the document, who proofread the assignment, The
Honor Code does not preclude students from working together on exercises as directed
by an Instructor. This policy relates to the completion of individual graded assessments,
it does not preclude students from discussing or debating the general ideas or concepls
on which the assessment is based.

b. Use and Possession of Prior Class Material: Students may not use material from
a prior class on any assignment, exercise, examination, or tested event. This includes,
but is not limited to, biank formats, templates, memorandums, mission command briefs,
OPORD briefs, class notes, class slide packs, study products and test reviews.
Students will not possess or distribute any course related materials to other students in

current or future classes.

¢. Plagiarism; The Rando llege Di First Edition) defines
plagiarism as “the appropriation of the language, ideas and thoughts of another author
and representation of them as one's original work." This includes the extraction of
portions of reference material, another student's work, or a previous student's work and
submitting it as one's own work (book reports, essay papers, etc.) and not crediting the
original author or publisher. Additionally, plagiarism involves obtaining documents and
articles from the intemet (World Wide Web) and not giving the author of that source
credit. If the information Is not your own work, created by you, you must cite the source.
Citations will be done IAW standards specified on each assignment sheet handout.
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Appendix A U.S. Amy Military Police School Honor Code to CATD Individual Student
Asssssment Plan (ISAP)

d. Compromise of Test Material: Test material issued during scheduled tests,
retests, or test review sessions must not leave the test/review area or the presence of
the test administrator. Test material is defined as any assessed assignment or
examination as described within Appendix B, Student Assessment Procedures. Test
questions and answers are not to be discussed outside of the controlled environment of
these areas and, specifically, should not be discussed with other students who have not
been administered the test. The obtaining of test material for personal use or
distribution is considered compromise of test material and violates the Honor Code.

e. Cheating: To “cheat’ is defined in Webster's Dictionary as “to violate rules
dishonestly (as at cards or on an examination)® and also “the obtaining of property from
another by an intentional active distortion of the truth.” This includes intellectual
property. Cheating in the context of the Honor Code is primarily, but not limited to,
aexaminations. No one will acquire answers to examination questions by sources other
than instructional material. No outside assistance of any kind, either by verbal or written

means, is allowed during exams.

3. Violations of the USAMPS Honor Code include but are by no means limited to those
mentioned in paragraph 2 a-e above. Common saense and good judgment provide the
basic guidelines as to what is acceptable and what is not acceptable conduct. Conduct
that brings discredit to the USAMPS and the U.S. Ammed Services may be considered

as honor violations.

4. Violations.

a. When a person is suspected of violating the honor code, the individual making the
observation will collect all available evidence, include names of withesses if appropriate,
and immediately report the incident to an instructor or the course manager.

b. Failure to report an honor violation after having observed or after having been
informed of such a violation constitutes an honor violation in itself.

(Print Name-Rank Last, First, Ml.)

(Student's Signature and Date)
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Appendix B MPBOLC Student Evaluations Procedures to CATD Individual Student
Assessment Plan (ISAP) -

MPBOLC Student Evaluations Procedures
1. Computation of Academic Standing: The grading system Is based on 2000 (1300
IMO) total points, which is used fo determine class standing. The student with the
highest cumulative points will be ranked number one in the class uniess otherwise
disqualified IAW paragraph 2, Appendix F, Recognition of Academic and Leadership
Excellence. Rankings of US Officers and Intemational Officers are saparate. The
possible points for all graded events are shown in Table 1 of Appendix B.

2. Students are graded based on demonstrated performance through:

a. Leadership Positlon Evaluations: Instructors will evaluate student leadership skills

in 2 gamrison and field environment AW Tables 8 and 11 to Appendix B.

b. Multiple Choice Exgminations:

(1) Examinations will be graded IAW the approved Test Administrative Guidance
(TAG).

(2) Examination after action reviews will be scheduled as soon as possible after
the examination. The after action review period will be a discussion where students
may question the SME/Instructor as to the doctrine/regulation which differentiates
comect responses from programmed distracters.

(3) After completion of the test review, grades will be submitted by the Tast
Administrator to the InstructorTeam Chief for student distribution that will not identify the

student by name.

c. Performance Baged Exerciges; Students must qualify on the M9 Pistol and the
M4 Rifle and pass Day and Night Land Navigation, the LEX, and the FTX. The APFT

score Is counted in the Academic Average IAW Appendix G.

d. Written Communication Skills Evaluations; Students will be evaluated on a written

OPORD, Letter of Introduction, FLIPL, Book Report, EXSUM (subject: MRT),
Memorandum for Record (subject: AR 600-20), along with various other out-of-class
and in-class writing assignments. Instructors will evaluate assignments according to the
criteria outlined in Appendix B. Instructors will use these grades as input for each
student’s demonstrated Written Communication abillties on the student's Academic
Evaluation Report (AER). Demonstration of satisfactory communication skills is a
requirement for graduation.

e. Oral Communication Skills Evaluations: Oral expression is an important part of a

student's overall communication skills. Students will present several briefings including
oral OPORDs, World Military Affairs Briefing, Battle Analysis Briefing, Garrison and FTX
leadership positions along with various other briefing opportunities throughout the class.
Instructors will evaluate assignments IAW Appendix B. Instructors will use these grades
as input for each student's demonstrated Oral Communication abilities on the student's
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Appendix B MPBOLC Student Evaluations Procedures to CATD Individual Student
Assessment Plan (ISAP)

AER. Demonstration of satisfactory communication skills is a requirement for
graduation.

f. Peer Evaluations: Students will be evaluated and ranked by their peers within
each squad IAW Table 12, Appendix B. Contributions to group work and performance
while a follower are all important attributes for a new officer.

g. Instructor Evaluations: Instructor points allow Instructors fo allocate points into a
students academic average based on performance, leadership, teamwork,
improvement, etc. that are not directly captured in another evaluated event.

3. Retest of Graded Assignments: Students who do not achieve a passing score on a
graded assignment or event will be counseled in writing by their Instructor. The
counseling will include the study reference list with the name of the Instructor who will
outline the supplemental training and the date a retest will be administered. Although a
student must achieve a passing score on a subsequent attempt, the points achieved on
the first attempt will determine the points awarded towards the overall academic
average. A retest covering the entire contents of the instruction will be administered to
a student that falls to achieve a minimum passing score on a graded assignment
(Exceptions for IMOs are covered in Appendix C).

4. Reclama: The reclama process is the means by which students are given the
opportunity to challenge a test question. Reclama procedures are found in Appendix I.

5. Academic Evaluation Reports: An Academic Evaluation Report (AER), DA Form
1058 will be prepared by the student's Instructor upon course completion and a copy will
be fumished to each student. In addition to comments on academic proficiency, each

AER will:

a. Reflect superior, satisfactory, or unsatisfactory performance in Written
Communication, Oral Communication, Leadership Skills, Contribution to Group Work,

and Resaarch Ability.

~ b. Address additional duties performed by the students {(e.g., class leader, S1
through S4, sponsor for internaticnal Military Student, etc.).

¢. Annotate physical fitness and/or academic excellencs (i.e., Honor Graduate,
Commandant's List, APFT badge, etc.).

8. Evaluations for Intemational Military Officers (IMO). See Appendix C.

5 Encls
Table 1: Student Grade Book
Table 2: Letter of Introduction Assessment
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Table 3: World Military Affairs Student Briefing Assessment
Table 4: FLIPL Grading Criteria

Table 5: AR 600-20 Assignment

Table 6: Book Report Grading Criteria

Table 72 MRT EXSUM Grading Criteria
Table 8: Garrison Leadership Evaluation
Table 9: Oral TEWT Evaluation

Table 10: Written TEWT Evalutaion

Table 11: FTX Leadership Position Evaluation
Table 12: Peer Evaluation Form

Table 13: LEX Evaluation

Table 14: Battle Analysis Evaluation
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Table 1 Student Grade Book to Appendix B MPBOLC Student Evaluations Procedures to
CATD Individual Student Assessment Plan (ISAP)

US Student Grade Book
Academic average is based upon 2000 points.
EVALUATED AREA POSSIBLE POINTS / POINTS EARNED
EXAM
1. Common Core Exam 100/
2. Training Management Exam 100/
3. Supply Exam 100/
4. TACOPS Exam 100/
5. Law Exam 100/
6. Law Enforcement Exam 100/
PERFORMANCE REQUIREMENTS
1. Land Navigation (Day/Night) 25/
2. M4 Qualification (*} 50/
3. M9 Qualification (*) 50/
4, Letter of Introduction 25/
5. World Military Affairs Briefing 50/
6. Conduct a FLIPL 100/
7. AR 600-20 Assignment 50/
8. MRT EXSUM 50/
9. Oral TEWT 100/
10. Written TEWT 100/
11. Book Report 50/
12. Law Enforcement Exercise 100/
13. Record APFT 300/
14. Battle Analysis Briefing 50/
15. Garrison Leadership Position Evaluation 50/
16. FTX Leadership Position Evaluation 150/
MISCELLANEOUS REQUIREMENTS
1. Peer Evaluation "Bonus” (#) 15/
2. SGL Points 100/
TOTAL 2000 points/___
Notes:

(*) Scored as follows: Expert = 50, Sharpshooter = 45, Marksman = 40, Unqualified = 35
(#) Students may receive “bonus points” based on their ratings in the peer evaluation.
Scored as follows: Top 3 in Class: +15 points; Then within each squad: top 1/3 = +10

points; middle 1/3 = +5 points
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Table 1 Student Grade Book to Appendix B MPBOLC Student Evaluations Procedures to
CATD Individual Student Assessment Plan (ISAP)

International Officer Grade Book
Academic average is based upon 1300 points.

EVALUATED AREA POSSIBLE POINTS / POINTS EARNED
EXAMS

1. Common Core Exam (1) 100/
2. Training Management Exam (!) 100/
3. Supply Exam (I} 100/
4. Law Exam (1). 100/
5. Law Enforcement-Exam (I) 100/__
PERFORMANCE REQUIREMENTS

1. Land Navigation (Day/Night) ($) 25/
2. M4 Qualification (*)  ($) 50/
3. M9 Qualification (*) %) 50/.
4. Letter of Introduction 25/
5. World Military Affairs Briefing 50/
6. Book Report 50/
7. Law Enforcement Exercise 100/
8. Record APFT ($) 300/
9. Battle Analysis Briefing 50/
MISCELLANEOUS REQUIREMENTS

1. Peer Evaluation “Bonus” (#) 15/
2. SGL Points 100/
TOTAL 1300 points/

Notes:

(1) IMOs may replace Exams with a written paper highlighting US/IMS military system

differences.

($) IMOs must participate but do not have to meet the minimum standards to graduate.
{*) Scored as follows: Expert = 50, Sharpshooter = 45, Marksman = 40, Unqualified = 36
(#) Students may receive “bonus points” based on their ratings in the peer evaluation.
Scored as follows: Top 3 in Class: +15 points; Then within each squad: top 1/3 = +10

points; middle 1/3 = +5 points

Evaluation

A grade below 70% is considered a failing grade. Students must redo any assignment or
test receiving a grade below 70% In order to pass the course. However, the points from
the first attempt will be recorded and used for assessing academic averages. A first time
“unqualified” or “no-go” on the M9, M4, or land navigation with subsequent qualification will
not count against the student for SSR procedures. In the event that the student DOES
NOT qualify by the 14* week of the course an SSR will be Initiated. A first ime



Table 1 Student Grade Book to Appendix B MPBOLC Student Evaiuations Procedures to
CATD Individual Student Assessment Plan (ISAP) .

qualification or go remains a requirement for course academic honors.

Tardiness
Late assignments will not be accepted. Students will recelve zero points for an assignment

that Is not submitted by the deadline.
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Table 2 Letter of Introduction Assessment to Appendix B MPBOLC Student Evaluation
Procedures to CATD Individual Student Assessment Plan (ISAP)

Letter of Introduction/ Email Etiquette Assignment

1) Read the Email Etiquette and Army Writing classes along with associated Army
Doctrine (AR 25-50).

2) Write a Letter of Introduction to your Battalion Commander (your assigned actual
unit).

3) Follow ALL AR 25-50 guidance for the letter and send a professional email (using
your .mil email account ONLY and guidance from the email etiquette class slides) with
the letter attached to your evaluating instructor.

Grading Criteria:

- 50 Available points

- 1 point lost for each format issue as directed in AR 25-50 instructions for letters
and overall writing
1 point lost for each grammatical or spelling error

- 1 point lost for incorrect unit or leader information
1 point lost for each error in the emall (based on guidance in the email etiquette

class slides)
Minimum score is 70% (35/50 points)
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Table 3 World Military Affairs Student Briefing Assessment to Appendix B MPBOLC
Student Evaluations to CATD Individual Student Assessment Plan (ISAP)

STUDENT BRIEFING Stop:
ASSESSMENT Start:
Execution Time:
Name: - R Date:
Tite: Assessment by
SUBSTANCE/ORGANIZATION STYLE
Introduction Physical Bebavior
Greeting (poised, confident)
Eye Contuct (mairtaing with audience, natural, avoids
Purpose . controlting ideg) excessive reference to siides or notes)

References (current, meaningful)

Procedure/Outline (Jogical. appropriate level of detaif)

Movement (appropriate, not excessive)

Gestuves (meaningfisl, appropriate, well timed, provided
empliasis)

Body
mwmm (mafor points stated N Speaking Voice (appropriate volume,
no
comfortable pace, effective pansos)
_ Support/Significance {appropriate we of focs,
axamples, efc. answers, “Sowhat? ") Vocal (clear/concise

Sequence (comveys information in logical, meaningful
sequence, casy to follow)

Transitions (planned, logical, maintains tempo)

proncurices words correctly, enunciates

clearly)

Enthusisam/Confidence (conveys sonse of

‘ownership,” confident in own knowledge and
abilities)

CORRECTNESS

Closing
Summary (emphasizes main points; ne new irformation)

Ask for Questions

Conclusion (appropriate, meaningfil, concise)

Visuals/Slides/Graphics

Format (sequencing, manbering, jont, centering, speliing,
abbreviations)

Content (relevans, appropriate use of pictures/graphics)

Handouta/Video, eic. (introduced, relevant)

Evaluation: /50 points
35 points minimum to pass
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Table 4 FLIPL Grading Criteria to Appendix B MPBOLC Student Evaluations to CATD Individual
Student Assessment Plan (ISAP)

FLIPL Homework Exercise Grade Sheet

Table of Contents 10 polnts
Chronology 10 points
DD Form 200 20 points
DA Form 7531 20 points
Findings and Recommendation 20 points
Overal! Appearance 20 points
Total 100 points
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Table § AR 600-20 Assignment to Appendix B MPBOLC Student Evaluation Procedures
fo CATD Individual Student Assessment Plan (ISAP)

AR 800-20 Assignment
(1) Students will write a memorandum for record as directed in AR 25-50 summarizing
their assigned topic and their role in supporting the command as a subordinate leader.

(2) Memorandums will be fully in accordance with AR 25-50.

(3) Students will read AR 600-20 and gather additional information from Army resources
IRT their assigned topic.

(4) Students will be evaluated on the proper use of the English language, grammar,
adherence to Instructions, and the ability to comprehend and subsequently articulate a
point. Additionally, during class discussion students will gain a better understanding of

command policies.
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Table 8 Book Report Grading Criteria to Appendix B MP BOLC Student Evaluations to
CATD Individual Assessment Plan (ISAP)

Professional Development Book Report

Action: Select, read, and write a thesis on that book’s relation to one of the Army
Leadership Attributes or Competencies (ADP and ADRP 6-22)

Condition: Using provided book selection list or SGL approved book and computers
Standard: Write a well thought out thesis after reading the selected bock on how the
information provided in the book relates to one of the Army Leadership Attributes or

Competencies.

Instructions

(1) Students will write a three page, single spacad, discussion on how their book relates
to an Amy Leadership Attribute or Competency. Books will be selected from the CSA
recommended reading list or other books approved by SGL on case-by-case basis.

(2) Papers will have 1-inch margins, font at Arial 12pt, title centered at the top of the first
page with student’s name on line below the title, and the document will be single spaced
with a space betwesn each paragraph. The paper will not exceed three pages without

penalty.
(3) Students will bold thelr thesis statement IOT clearly Identify it to the evaluators.

(4) Students will review leadership attributes and competencies and read the entire
book to develop a well thought discussion.

(5) Students will be evaluated on the proper use of the English language, grammar,

ability to develop a thesis statement, the ability to formulate original thoughts and
opinions, and the ability to develop a clear line of thought within a single document,
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Table 7 MRT EXSUM Grading Criteria to Appendix B MP BOLC Student Evaluations to
CATD Individual Student Assessment Plan (ISAP)

MRT Assignment Instructions

(1) Students will write an Executive Summary (EXSUM) to their actual Battalion
Commander (future or current unit). In the EXSUM they will discuss the benefits of their
assigned MRT module and how it can be implemented into their battalion training plan.
If the assigned MRT module has multiple components, students may write on the
collective or select an individual component.

(2) Papers will be completed using the EXSUM format. (See Below)

(3) Students will also review and understand all assigned MRT modules (1 - Hunt the
Good Stuff and ATC; 2 - Thinking traps, Icebergs, Energy Management; 3 — Problem
Solving, Put it in Perspsctive, Real-Time Resilience; 4 — Character Strengths, ACR and
Praise; 5 — Effective Communication).

(4) Students will be evaluated on the proper use of the English language, grammar,
adherence to instructions, and the ability to comprehend and subsequently articulate a

point.

TR 1-11 EXECUTIVE SUMMARY INSTRUCTIONS:

3-6. Executive summary

Use EXSUMSs to provide information, updates, and interim responses to the Command
Group. Whenever possible, use EXSUMSs instead of information papers.

a. Procedures. Requests for EXSUMSs are tasked in accordance with procedures in
paragraph 21k.

b. EXSUM format (see Figure 3-3). The TRADOC EXSUM format matches the
HQDA EXSUM format shown in DA Memo 25-52, Staff Action Process and
Correspondence Pollcies, paragraph 16.

(1) Do not exceed 15 lines.

(2) The EXSUM will be one paragraph, marked with the appropriate classification
In boid centered at the top and bottom of the page. A separate classification for the title

is also required.

(3) Inthe first sentence, state reason for EXSUM. Do not use or refer to
attachments in the EXSUM. Spell out all acronyms when first used. .

c. Begin typing the originator's name and contact information at the center of the
page as shown in Figure 3-3.

d. Type "APPROVED BY: Rank/Mr./Mrs./Ms. Surname” one line below originator's
name and contact information.
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Table 7 MRT EXSUM Grading Criteria to Appendix B MP BOL.C Student Evaluations to
CATD Individual Student Assessment Plan (ISAP)

e. DCSs and chiefs of spaecial staff offices and organization command groups will
forward EXSUMSs, via e-mail, to the CG (and the CG XO), DCG/CoS (and the DCG/CoS
X0), or DCoS (and the DCoS XO). Provide cc to SGS to ensure tracking system is

updated.

Figure 3-3. External executive summary (EXSUM) format

—

{CLASSIFICATION]

EXECUTIVE SUMKIARY

ES152080
01 Mmr 15

1

(U} PREPARAYTION OF AN EXECUTIVE SUMMARY (U} (mmmsdmsmbnn \
An executive summary (EXSUM) is prapared in Arigl 12 with ofig-inch manginz. The

EXSUM should bapin with the oversl claasiication one inch from the tep and bottom of
the page. Place the words EXECUTIVE SUMMARY centored and ona ling down from
the clessificabion. The tasker number {f sppicable) and the dets e two Bnes down
frorn EXECUTIVE SUMMARY. The subject is uppercase. undedined and matksd with &
securty classificabon. The ongnators offios symbol will appsse in parenthases sher
the sacurity classification, followad by the bedy of the fext ' An EXSUM shoukd contain
no more than 15 Enos snd synthesizs the easantial slements of information neceteary
10 answer the reciplent's question. The first sentencs wilf ideniiy the purpose of the
corrgspondance (EXSUMs are sei-initialed or reapond t0 $oMeona’s question.)
Acronyms should miwsys be speliad out the first tione Thay appeer. followsd by the
acronym in parenthesse. Ensure the orngnalor is identified and the EXSUM spprovad
&8 shown balow. Type the nama of the approval euthorily balow the oripinator's name
end telephons number io indichte Spproval by pringindt. deguty. of direcior

B PRI adh

Ongenatod & V' name/olfice symboliphone
Onginptor's e-mai sodress

APPROVED BY: B 8nan Jonomx

P=2

{CLASSIFICATION;
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Table 8 Garrison Leadership Evaluation to Appendix B MP BOLC Student
Evaluations to CATD Individual Student Assessment Plan. (ISAP)

PLATOON LEADER
Self-Assesment uaroonm achievements/events you impacted or areas of Improvement
Instructor Assessment
Leadership Intro 1 2 3 s 5
Intent Guidance S.Brief  SLSalect
Counseling 1 2 3 4 5
[nital SGL Guidance Counseled PSG
Lw Communication 1 2 3 s 5
1/SGL W/PSG - W/Swif W/External
I Planning/Decision Making ) s 6 5 10
Recon . Delegation  Fiexlblity 7. Manage
Lm Leads by Example 1 2 3 a4 5
ude Presance Inftiative Preparation
Moming Guidance/Daily Close Out 1 2 3 s 5
Inspires Updates Clarifies Guldance
Military Bearing/Composure
1 2 3 4 5
JAppearance  Equipment  Patlence Charlsma
Mission Accomplishment 1 2 3 s 5
Mat Class "Go's" Teamwork Pers Impact
Final AAR 1 2 3 a 5
clured  Leader Led  Captured Backbrief
Total Points
nstryctor ent Comments Assessed Score
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Table 8 Garrison Leadership Evaluation {o Appendix B MP BOLC Student
Evaluations to CATD Individual Student Assessment Plan (ISAP)

Student: PLATOON SERGEANT
Self—Assesment List concrete achievements/events you impacted or areas of fmprovement
Instructor Assessment
Leadarship Intro 1 2 3 4 5
Intent Guidance - S. Brief SL Select
Counseling 1 2 3 4 5
Initial SGL Guldance Counseled SL's .
Communization 1 2 3 a 5
/SGL W/SL's W/Staff W/Extemal
hm Accountability 2 4 6 8 10
~ Class Tralning Weekend
Leads by Exampie 1 2 3 4 5
ude Prasence Inlilative Preparation
" Enforced Standerds
hUnlform Disclpline Assignments  Ext Conduct 1 2 3 4 5
. Military Bearing/Composure 1 2 3 a 5
pearance  Eguipment  Patience Charlsma
Mission Accomplishment 1 2 3 a 5
iSusp Met Class "Go's” Teamwork Pers Impact |
Final AAR 1 2 3 s 5
hructured Leader Led  Captured Backbrief
Total Polnts -
instructor Assessment Comments Assessed Score
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Table 8 Oral TEWT Evaluation to Appendix B MP BOLC Student Evaluations CATD Individual Student

Assessmant Plan (ISAP)
{ ‘_ ORAL TEWT Operations Order Evaluation
l ction: 4. (U) Sustalnment.
Introduction: a. Eu;’!._g;gﬁgﬁm apply, MISSION SPECIFIC)

1) Greeting 2) Roll Call 3) Map Orientation 4) Task Organization

1. (U) Situation.
a. {U) Areq of interest. (Area of Concem/influence and outside
anemy threats)
b. (U} Area of Qpergtions.
(%ﬁl)hln, {QAKOC Mt'h ENEMY/FRIENDLY ADV/ Mitigation)
(ﬁl ()Uéw {Datailed waather far full misslon timaline/ impacis)
[

(Threats and Adversaries -(Taeﬂes).: Equipment, Composition, Capabililes,
Disposition, Recent Activities; MPCQA/ MDCOA)
&1) (U) Higher Headguarers' Miasion and inten I,T'WO levels Im]
(2) (U) Misaion of Adiscent Unjis,
o. (U) Clvil Considerations. Mission Specific and impacis to
operation
f. (U) Attachments & Detachmants. (Only US or Coalition Forces)

(1) (U} Class [ (Food)
{2} (U) Ciass Il {Clothing, Individual/Non-axpendable Equip.)
{3} (U) Class lll (POL) .
' (4) (U) Class IV (Construction Materdal)
(5) {U) Class V (Amma)
{6) {U) Class VI (Parsonal Demand tems)
(7) {U) Class Vil (Major End Items)
(8) (U} Class VIil (Madical)
{9} (U} Class IX (Repair Parts)
b, (U} Personnal.

Maint/Recovery Plan (ngsm SPECIFIC)
h:'agllll recovory Plan (MISSION SPECIFIC)

2. (U) Migsion. (2x).
Wha, What (Task), Where, When, Why (Purpose)
FM 3-90-1 App B (Tactical Mission Taske)

3. (U) Execution.
a. (U) Commander's Intent. (Purpose, Key Tasks, End State)
b. (U) Concept of Operatipns. (Basic overview of Decisive,

Shaping, Sustaining and Why)
€. {U) Scheme of Movement and Maneuver. (DETAILED. From

OPORD Brief through FULL mission and return/ recovery/ prepped 1o

execute further mission ag directed by higher and contingenciea) (Use

control measures from ADRP 1-02 or FM 3-80-1 App A (Beslc Control

Msasures) USE PROPER DOCTRINE AND CLASSROOM

INSTRUCTION TO DEVELOP SPECIFIC MISSION!

d. (U) Scheme of Fires. : .
e. (U) Tasks to Subordingte Units. (TASK AND PURPOSE with

Tactical Mission Tasks and Effects if possibia)

(2 B8 LAtica ymation i~ 2Nte
{3) (U) Essential Flements of Fendly Information.
(4) (U) Rules of Engagement. (Mission Specific pius Escalation of
Force Ingtructions)
{5) (U) Rigk Reducti MOESLTas
(6) (V) Qther Coordinating Instructions. (As needed)
(a) (U) Order of March
{b} (U} Route of March (Primary & Alternate)
{c) (U) Rendezvous times & locations {AA, ORP)
{d) (U) Speeds (convoy & caich-up) & intervais
{e) (U) Checkpoints, PLs, LOA
% (U) MOPP Lave!
{g} (U) Equipment/ Uniform Cammon to All {Changes ta SOP)
(h) (U) Equipment Commen fo All Vehicles (Changea to SOP)
() (V) Weapons Mix
(i) (U) Guidance on Squad Rehearsals
{k}) {U) Priorities of Work
{m) (U) Timeline (From OPORD Brief to misslon complete and prepared
to conduct future operations) Including: Malntenanca Timeline, Squad
Leader Back-brisfs, SQD/ Platoon Rehearsals, Platoon PCI, Vehicles
Staged, SP Time, Mission Specific Times, efc.

5. (U) Command and Signal.
4. {U) Command.
{1) (V) Location of Commander. (Bsfore, During, After)
(2) (U} Successlon of Command,
b. {U) Control,
{1} (U) Command Post. {Bafore, During, After)
{2) (U) Reports, (WISSION SPECIFIC, NOT SOP REPORTS)
o. (U} Signal. Signal Plan (PACE) (SOI Spacifics); Mission Specific
Radio Procedures

Co lon Brief:

Il Product:
- Briefing Style/ Confidence

- Knowlecige of Plan
- Terain Model (with Blowups, Proper Symbols, eto.)
- Demonstration of Tactical Proficlency

Seqre (circle one):

No-Go ' Go
Unsatisfactory Satisfactory Outstanding Exceptional
(80) (90) (100)

Additional Notes:

SGL Inltials Student Initials
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Table 10 Written TEWT Evaluation to Appendix B MP BOLC Student Evaluations CATD Individual Student

Assessment Plan (ISAP) -
| Written Operations Order Evaluation (USE FORMAT from FM 6-0, Appendix C)
1. (U) Situation. ni 1‘;’()u % q.:.:).. that appiy, MISSION SPECIFIC)
a (U) Amiﬁ_m (Area of Concem/Influence and outside (2) (U) Class It (Clothing, Individual/Non-axpendable Equip.)
b. (U * (3) (U) Class Il (POL)
{4) (U} Class |V (Construction Material)

Area of Operations.
{1){U) Terraln, (DAKOC with ENEMY/FRIENDLY ADV/ Mitigation)
(al(,U) Woether, (Detalled weathar for full mission #melins/ impacts)
c. rees.
(Threals and Adversaries (Tactics); Equipment, Composition, Capabliities,
Dispoel}ﬂ;n. Recsnt FAnﬂva: MPCOA/ MDCOA)
d. (U g

Frisndly Forces.
(1) {U) Hiahar Headquarters' Mission end Intent. [Two levels upj
(2) (U) Misalon of Adjacent Unlis,
e, {U) Civil Considerations. Mission Specific and Impacts to
operation

s {Only US or Coalition Forges)

(5) (U) Class V {Ammo)
{6) (U) Cléiss VI {Personal Demand Items)
(7) (U) Class VI (Major End Items)
(8) (U) Class VIl {Medical)
(8) (V) Class [X (Repair Paris)
h. (U) Personnai.
Mal(rﬁt;Rm; Plan (MISSION SPECIFIC)
Mockcal recovery Pian (MISSION SPECIFIC)

2. (U) Mission,
Who, What (Task), Where, When, Why (Purposae)
- FM 3-80-1 App B (Tactical Mission Tasks)

3. {U) Execution. ,
- a{U) {Pumacse, Key Tasks, End State)
b. (U) of (Basic overview of Decisive,
&haping, Sustalning and Why)
¢. (U) me _of M nt and Mai {DETAILED. From

"OPORD Brief through FULL mission and returmn/ ] o
execute further mission as directed by higher and contingencies) {Use
control measures from ADRP 1-02 or FM 3-90-1 App A (Baslc Control
Messuras) USE PROPER DOCTRINE AND CLASSROOM
INSTRUCTION TO DEVELOP SPECIFIC MISSIONI

d. (U) Scheme of Fires.

e. (U} mmmm {TASK AND PURPOSE with
Mission Tasks and Effects if possible)

Tactcal

1. (U) Coordinating Instructions.

{5) (U) Risk Reduction Control Measyros.
(6) (V) Qther Coordinating Instructions, {As needed)
{a) (U) Ordar of March
{b} {U} Routa of March (Primary & Alternate)
{c) {U) Rendezvous times & locations {AA, ORP)
{d) (U) Spesds (convoy & caich-up) & Intervals
(e) (U} Checkpcinte, PLs, LOA
(7 (U) MOPP Leava!
(g) (V) Equipment/ Uniform Common to All {Changes o SOP)
(h) (U) Equipment Common to All Vehicles (Changes io SOP)
. (1) (U)Weapons Mix
{) (U} Guldance on Squad Rehearsals
{k} {U) Priorities of Waork
(0 (U) Timeline (From OPORD Brief to migsion complete and prepared
to conduct future operaticns) Inciuding: Maintenance Timellne, Squad
Leader Back-briefs, SGD/ Platoon Rehearsals, Platoon PCl, Vehicles
Staged, SP Time, Mission Specific Times, atc,

5. (U) Command and Signal.
(V) Command,

a.
{1) (U} Location of Commander, (Bsfore, During, After)
b () G o CRMIIAGE,
1 Commend Post, (Before, D , After)
%2; Etl’; Reporia, {HISBK(IN SPECI#HIG".ENOT SOP REPORTS)
¢. {U) Slgnal. Signal Plan (PACE) (SO Specifics); Mission Specific
Radio Procadures

onfirmation Brief:

rall Produ

- Format! Grammatical
- Overlays (quality, terma, and symbols)
- Demonstration of Tactical Proficlency

Score (circle one):
No-Go Go '
Unsatisfactory Satisfactory Quistanding Exceptional
(80) (80) (100)
Additional Notes:
SGL Initials Student Inltlals
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Table 11 FTX Leadership Posltion Evaluation to Appendix B MP BOLC Student Evaluations to CATD
Individual Student Assessment Plan (ISAP)

FTX Leadership Position Evaluation

Name: Mission:
Leadership Position: Platoon: Time/Date:
TLPs ' Points | Comments:
Recaeive the mission (ask questions) 15
Issue WARNORD FM 6-0, APP C, FIG
Cca no
Make tentative plan 5
Start movement (irocps, trucks, sic) 5
Conduct Recon (route, site, return) 5
Finalize plan (adjust based on recon) 5
Issue FRAGORD o 50
| Situation N
| Mission
| Execurtion
Sustainment
Cemmand and Signal
Supervise (rehearse, adjust, inspact) 5
Decision Making/ Leadership | Points | Comments: )
Delegation 1o
Clarity ' ' . 1o
Pragance Ho
 Purpose, Direction, Motivation 15
Tactical Competencles Points | Comments:
Followed Applicable Doctrine - 1o
Plan was able o be Executed 15
SCORE: of 150
(>105 No-Go, 105-120 Satisfactory, 121-135 Outstanding, 136-150 Exceptional)
Evaluator Signature/Date:
Student Signature/Date:
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Table 11 FTX Leadership Position Evaluation to Appendix B MP BOLC Student Evaluations to CATD

Individual Student Assessment Plan (ISAP)

FTX ORAL TEWT Operations Order Evaluation

| .
1) Greeting 2) Roll Call 3) Map Orientation 4) Task Organization

1.(U n.
a (U;Anloﬂnhrnt {Area of Concam/Influence and oulside
enemy threata)

b. (U) J_Qmﬂ__
(1) (U} Temmain. (OAKOC with ENEMY/FRIENDLY ADV/ Mitigation)
- (2) {U) Wegthet, (Detalled weather for full mission timeline/ impacts)

c. {U
(Threal)s and Adversaries (Tactica); Equipment, Composition, Capabilities.
Disposition, Recant Activities; MPCOA/ MDCOA)
on and Intent. [Twe levels up]
e. (U) glvll Cmsldamﬂom Mlsslun Spedﬂcand Impacts to

f (U) Attachments & Detachments. (Only US or Coalltion Forces)

4.(U)

a. (U)

{Those that apply, MISSION SPECIFIC)
{1) (U) Class | (Food)

(2) {U) Class Il (Clothing, Individual/Non-expendable Equip.}
(3) (U} Class lll (POL)

(4) {U) Class IV (Construction Material)

(5) {U) Class V (Ammo)

(8) {U) Ciass VI {Persocnal Demand [tems)

(7) (U) Class VI (Major End ltems)

(8) (U} Class VIl {Medical)

(B() Il(}U) Class X (Repalr Parts)

Personnel.
Mal(l:”tmewvary Pian (MISSION SPECIFIC)
G
Medical recovery Plan (MISSION SPECIFIC)

Hea

2, {U) Mission. (2x)
Who, What (Task), Whens, When, Why (Purpcse)
FM 3-90-1 App B (Tactical Ills,lon Tasks)

3. (U) Execution,
U (Purpose, Key Tasks, End State)
b. (U) of Operations. (Baslc overview of Dacisive,

Shaping, Sustalning and Why)
c (U M Mansuver. (DETAILED. From

OPORD Brief through FULL mission and return/ recovery/ prepped to
exscute further mission as directed by higher and contingencies) {Use
control measures from ADRP 1-02 or FM 3-90-1 App A {Basic Conirol
Measures) USE PROPER DOCTRINE AND CLASSRODOM
INSTRUCTION TO DEVELOP SPECIFIC MISSIONI

d. (U) Schems of Fires.

o. (U) Tasks to Subordinate Units. (TASK AND PURPOSE with
T:cﬂﬁl Misslon Tasks and Effects If possible)

- (U) Coordinating Instructions,

(1 (V) ondition whe
r I

(2)(V)
3) (V) | Elem Friendly Information.

. (4){V) Rules of Engagement. (Mission Specific plus Escalation of
Foree instructione)
(5) (U) Risk Raduction Control Mea
{6} (U} . (As nesded)
(a) (U) Order of March
{b) (U} Route of March (Primary & Alternate)
{c) (V) Rendezvous times & Iocations (AA, ORP)
{d) {U) Speeds (convoy & catch-up) & Intervals
{e) (U) Checkpoints, PLs, LOA
® (U) MOPP Leval
(g} (U} Equipment/ Uniform Commeon to All (Changes to SOP)
{h) (U} Equipment Cemmon to All Vehicles {Changes to SOP)
{1) (V) Weapons Mix
{) (U) Guidance on Squad Rehearsals
(k) (U) Pricrities of Work
{m) (U) Timeline {From DPORD Biief to mission complete and prepared
to conduct future operations) including: Maintenance Timeline, Squad
Leader Back-briefs, SQD/ Platoon Rehsersals, Platoon PCI, Vehicles
Stagad, SP Time, Mission Specific Times, atc.

: ulmments

m rmatlun 3

5. {U) Command and Signal.
a. (U) Command.

(ﬂMLmﬂmnf.@mnﬂgn(Befom During, After)
(2) (V) Succsssion of Co

b. {U

) Control,
(1) (U) Command Poat. (Before, During, After)

(2) (U) Reports. (MISSION SPECIFIC, NOT SOP REPORTS)

c. (U) Signa). Signal Plan (PACE) (S0l Specifica); Misslon Specific
Radio Procedures

Confirmation Brief:

Overall Product;

- Briefing Style/ Confidence

- Knowledge of Plan

- Terraln Model (with Blowups, Proper Symbols, etc.)
- Demonstration of Tactical Profidancy

Additional Notes:
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Table 11 FTX Leadership Position Evaluation to Appendix B MP BOLC Student Evaluations to CATD
Individual Student Assessment Plan (ISAP)

FTX Leadership Position Evaluation

Name:

Mission:,

Leadership Position:

Platoon:

Time/Date:

TLPs

Points

'Receive the misslon (ask questions)

5

Issue WARNORD FM 6-0, APP C, FiG
C-4

10

Make tentative plan

5

Start movement (troops, trucks, etc)

s

Conduct Recon (route, site, return)

5

Finalize plan (sdjust based on recon)

15

Issue FRAGORD
Situation

Mission

Execiiiion

Sustainmant

Command and Signal

50

|' Supeivisa (rehearse, adjust, Ingpact)

/5

Comments:

| Decision Making/ Leadership

Points

Delegation

o

Clarity

M0

Presence

Mo

Purpose, Direction, Motivation

ns

Comments:

Tactical Competencles

Points

Followad Applicable Doctrine

no

Plan was able to be Executed

[{]

Comments:

Evaluator Signature/Date:

SCORE: of 150
{>105 No-Go, 105-120 Satisfactory, 121-135 Outstanding, 136-150 Exceptional)

Student Signature/Date:
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Table 11 FTX Leadership Position Evaluation to Appendix B MP BOLC Student Evaluations to CATD

Individual Student Assessment Plan (ISAP)

l

FTX ORAL TEWT Operations Order Evaluation

uction:
1) Gresting 2) Roll Call 3) Map Orfentation 4) Task Organization

1. (V) Situation.
a. (U) Area of Interest. {Arsa of Concem/influsnca and outside
enemy threats)
b. (U) Area of Operations.
(1) (U) Temrain. (OAKOG with ENEMY/FRIENDLY ADV/ Mitigation)
(2) (V) Wesather, {Detalled weather for full mission imeline/ impscts)
¢. {U) Enemy Forecas.
{Threats and Adversaries (Tactics); Equipment, Compasition, Capabllities,
Disposifion, Recent Activities; MPCOA/ MDCOA)
d. (U) Fdendly Forces.
(“(}l()l-') Higher Herdquarters’ Miasion and Intent. [Two levels up]
(2) (U) Mission of Adiacent Units,
e. (U) Civil Considerations. Mission Spectfic and impacts to
operation

f. (U) Attachrents & Detachments, (Only US or Coalition Forces)

4-{U) Sustal

a. (1)
{1} (U) Class | (Food)
{2} (U) Class lI {Clothing, Individual/Non-axpandable Equip.)
(3) (L) Class Iil (POL)
(4) (U) Class IV {(Consiruction Material)
(5) (U) Class V (Ammo)
(B) (U) Class VI (Personal Demand Items)
(7} (U) Class VI {Major End lerns)
{8) (U) Class VIl {Madical)
(9) {U) Class IX (Repalr Parts)

b. (U) Personnsl.
almIReeovely Plan (MISSION SPEOIFIG)
¢. {U) Health 8
Medical recovery Plan (MISSION SPECIFIC)

that apply, MISSION SPECIFIC)

5. (U) Command and Signal.

2. (U) Misslop, {2x)
Who, What (Task), Where, When, Why (Purpcse)
FM 3-00-1 App B (Tactical Mission Taglos)

a. (U) Command.
(1) (U) Location of Commande, (Bsfore, During, After)
(2){V) Sugcession of Command.

b. (V) Control.

(1) (U) Command Posi. (Befare, During, After)

3. (U) Execution.
a (U)Qemmnm(l’umm Key Tasks, End Stete)
{U) Concept of Operations.

{Basic overview of Decisive,
Shaplng. Sustaining and Why)

e. (U) Schema of . (DETAILED. From
OPORD Brief through FULL mission and retumy recovery/ prepped to
execute further mission as dinected by higher and confingencies) (Use
control measures from ADRP 102 or FM 3-80-1 App A (Basic Control
Measures) USE PROPER DOCTRINE AND CLASSROOM
INSTRUCTION TO DEVELOP SPECIFIC MISSION!

d. (U) 8cheme of Fires.

e. (U) Tasks fo Subordinate Units, (TASK AND PURPOSE with
Tactical Mission Tasks and Effects If possible)

f. (U) Coordinatin

Coordinating instructions.
mw;—em—hmmmmm nghion whet OPORD

(4{V) Eulea.oI.Eman (Mwon sl:-dﬂc plus Escalation of
Force Instructions)
(V) M&M
{6} (U) Othar Coordinating Instructions. (As needsd)
(a){U) Order of March
(b} (U) Route of Margh (Primary & Altemata)
{c) (U) Rendazvous mes & locations (AA, ORP)
{d) {U) Speeds (convoy & catoh-up) & Intervals
(e) (U) Checkpoints, PLa, LOA
{0 (U) MOPP Level
() (U) Equipment/ Unlform Common to All {Changes to SOP)
(h} (U} Equipment Common to All Vehicles (Changes to SOP)
{) (V) Weapons Mix
{) (V) Guidance on Squad Rehsarsals
{k) (U) Prioritias of Work
{m) {U) Timeline (From OPORD Brisf tp mission compleie and preparad
to conduct future operations) including: Maintenance Timeline, Squad
Leader Back-briefs, SQD/ Piatoon Rehearsals, Platoon PCI, Vehicles
Staged, SP Time, Mission Specific Times, efc.

(2) (U) Raporte, (MiSBION SPECIFIC, NOT S0P REPORTS)
. (U) Signal. Signal Plan (PACE) (SOI Specifica); Miasion Specific
Radio Pmcaﬂums

Confirmation Brief:

-

- Knowledgae of Plan

- Tarraln Modal (with Blowups, Propar Symbaols, etc.)
- Demonsiration of Taclical Profidency

Additional Notes:
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Table 12 Peer Evaluation Form to Appendix B MP BOLC Student Evaluations to CATD Individual
StudentAssessmentPlan(iSAP)

L R e e S e S T D e e O e S R N A 4 A L e

Evaluated Officer: {  Evaluated Officer:
Rating Officer: i Rating Officer:
Ranking: of i Ranking: of
Sustaln: i Sustain:

1. v,

2, P2,

3. i3,

Improve: é Improve:

1. )

2. i 2,

3. i 3.

" Evaluated Officer: 7 | Evaluated Officer.
Rating Officer: ! Rating Officer:
Ranking: of i Ranking: of
Sustain: 1 Sustain:

1. .
2 P
3. {3,
Improve: E Improve:
1. i 1.
2 P2,
3. )

" Evaluated Officer: | Evaluated Officer:
Rating Officer: i Rating Officer:
Ranking: of i Ranking: of
Sustaln: | Sustain:

1. oA
2. 2,
3, Y
Improve: :  Improve:
1. ]
2. b2,
3. {3,







Table 13 LEX Evaluation Form to Appendix B MPBOLC Student Evaluations

to CATD Individual Student Assessment Plan (ISAP)
Law Enforcement Exerclse Grading Rubric
Student: [Evakuator:
Investigate @ Domestic Disturbance
Task: 191-376-5159 Polnts
Subtask #1 Approached dweiling and attempted to contact any personnel involved.
1point |A. Parks at least one bullding away.
1point |B. Requests backup and walted for arrival.
ipoint |C. Does not stand directly in front of door or windows if possible.
1point |D. Assesses the situation and determines If extreme circumstances axist to make entry.
1lpaint |E. Verbally announces presence.
ipcimts |F. Gives commands with clear, authorative voice and concise Instruction.
Subtask #2 Saparates Parties effectively and danies access to high threat areas.
1polnt |A. Positions self to be able to sea partner.
1point |B. Moves disputants cut of sight if possible.
l1point JC. Prevents disputant from going betwaen officers.
S, D. Does not leave disputant alona or provides access to weapons (l.e. kitchen/bedrgom or other
po Incation where weapons are visible.
Subtask #4 Correctly applies EOF/UOF within local policies and procedures. {one lovel higher then
3 Points presanted to them)
Subtask #5 Identifles and apprehends primary agzressor(s)
1paint  |A. identifies primary aggressoris}).
ipoint  |B. Apprehends primary eggressor(s).
1points {C.Searches primary aggressor(s). {finds contraband/weapon)
Subrtazk 5 Complete DA Form 2823 on Witness/Victim
1point JA. Separates interviewees out of hearing distance.
2points  |B. Completes adm:nistrative (page numbers, top of each page, page 1 admin dzta.).
2naint C. Inftials {beginning and end of statement, corrections, bottom of each page, after each question
pa and answer, date and time).
lpaint |D. CoversS W's.
1pcint (E. Closes cut statement correctly { -///End of Statement///-— directly after answering no.).
1point [F. Administers Affidavit correctly {read to or had them read aloud, inserted proper p2ge number).
1point |G. Uses praper authority to administer oath (Article 136 (b){4) UCMI).
Total /25
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Table 14 Battle Analpis Evaluation Sheet to Appendix B MP BOLC Student Evaluations

to CATD Individual Student Assessment Plan (ISAP) .

Battle Analysis Grade Sheet
Mass Leadership Mission Command METT-TC
Objective Information Movement and Manuver ASCOPE
Offensive Mission Command Intelligence PMES-II
Surprise Movement and Manuver Fires Art and Sclence
Econmy of Force Intelligence Sustainment Center of Gravity
Maneuver Fires Protection Unified Action {ULO)
Unity of Command Sustainment Decisive Actlon
Security Protection Decesion/Decisive Polnts
Simplicity — Lines of Effort
Flexibility Perscnelt
Intergration Networks Prepare
Lethality Information Systems Execute
Adaptability Process and procedures The Commadner;
Depth Facilities and equipment 1. Leads
Synchronziation 2. Undersiands - Vislualize,
Describe and direct
3. Assess

This guide outlines the minimum requirements for the presentation of your battle analysis. Sections one
through five below must be followed for your prasentation. The entire presentation should last
approximately one hour. While a terraln model Is not necessary, it is highly encouraged to use while
describing the action on the battiefield. Every student, to include IMOs, is required to brfef a portion of the
presentation. Your SGL will evaluate your presentation and award points for each section with a possible

50 points avallabie.

00

1. DEFINE THE BATTLE/CAMPAIGN: 4

- Identify when and where the battle/campaign occurred.

- |dentify the units involvad.

- Identify sources used.

2. REVIEW TH

- Identify the campaign/war in which the battle/campaign occurred.

- Discuss the key sirategic evenis, which led to the battie/campaign.

- Discuss the opposing forces’ key campaign/war objectives.

- Identify the forces avaliable (to Include any Military Police Involved and their specific mission) and the
- Discuss the pravious experience and success of the opposing forces in regard tc supporting each

3. REVIEW THE T.

CAL SETTING: 6

- Identify the mission and purpose of the opposing forces.

- Analyze the location, description and impact of the area of operations In terms of:

for troop/weapons systems locations and/or ag intermediate and/or final objectives. Analyze key temrain

b. Weather and how it affected mabllity, vislbility and men/equipment.

- Describe the opposing forces in terms of:
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Table 14 Battie Analysis Evaluation Sheet to Appendix B MP BOLC Student Evaluations
to CATD Individual Student Assessment Plan {ISAP)

a._Strength, composition and morale.

b. Technology and weapons systems.

c. Tmlning.

d. Doctrineftactics in regards to organization and employment.

@. Relative combat power.

4. DESCRIBE THE ACTION: 8

- Discuss the disposition of opposing forces at the beginning of the battle/campaign.

- Discuss the courses of action avallable to the opposing forces, which ones were chosen and why they

impact on the battis/campaign.

- Discuss the key events and troop movements which determined the outcoms of the battle/campaign.

- Discuss action, reaction and counteraction for every engagement.

- Analyze the decisive point and culminating points for opposing forces.

5. SIGNIFI E OF THE ACTION: 8

- Analyze the outcome of the battle/campaign. Why were opposing forces a success or failure.

- Analyze decisions made and why. Analyze potential outcomes had different decisions been made.

- Discuss the short term and long-term impact/influence of the battle/campaign on the campaign/war.

- Analyze the tactical lessons leamned as they apply to contemporary military leaders in terms of the

exists’?

6. RES LYSIS: 10

- Displayed an overall knowledge of the battie/campaign.

fweapons, etc. on the conduct of the battle, course of action available/chosen, battlefield decisions and
overall outcome of battle.

- Identified the corect and incorrect application of tactical principles in the battle/campaign.

- Used both primary and secondary sources.

- Demonstrated exceptional initlative in obtalning sources.

- Used critical thinking to assess the sources in regard to author biases, perspectives, etc.

7- PRESENTATION; &

- Stated a proper greeting.

- Stated the subject and agenda of the presentation.

- Introduced the group members and their roles.

- Provided an opening statement/paragraph.

- Established a well-organized location for the presentation.

- Made sufficlent uss of the audic-visual equipment available.

- Produced quality visual aids.

- Provided a smooth flowing presentation.

= Provided a closing statement/paragraph.
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Appendix C MPCCC Student Assessment Procedures to CATD Individual Student
Assessment Plan

Student Assessment Procedures

1. Strategic Environment: The central tenets of The US Army Capstone and
Operating Concepts are that, in an era of persistent conflict, all Officers and Soldiers are
required to operate under conditions of uncertainty and complexity and to exhibit a high
degree of operational adaptability. These requirements are supported by the Army
Leaming Model 2015, the central idea of which is adaptability. The leaming solution to
this is the Continuous Adaptive Leaming Model that promotes a leamer-centric leaming
environment. A key characteristic of this environment is the presence of assessments
and evaluations that are rigorous and relevant. Post leaming assessments provide the
supervisor and the leamer certalinty that leaming has occurred to standard.

2. Doctrinal Foundation: The primary purpose of testing is to assess leamer
attainment of behaviors specified in the terminal leaming objectives (TLO) and enabling
leaming objectives (ELO). The MPCCC uses Criterion-Referenced Testing (CRT),
which certifies the performance of each test taker without regard to the performance of
others. In contrast, Norm-Referenced Tests (NRT) are designed to highlight
achievement differences between and amongst students and to produce a dependable
rank order. . CRT defines success as the ability to demonstrate specific competencies;
there is no limit to the number of test takers succeeding on CRT (whereas the number
of test takers selected a.g. top ten, defines success on NRT). CRT determines
performance, competency, knowledge and skill, relative to a pre-determined level
(standard) on specified objectives and outcomes. Each test, assignment or event will
specify a test standard or ‘cut-off score: above which a student is considered to have
mastered the objective and is a ‘GO’; below which a student is considered not to have
mastered the objective and is a NO-GO. There is no standard ‘cut-off scors; each
assessment’s ‘cut-off’ score is based upon consideration of that assessment’s
complexity and prolificacy as it relates {o the TLO and Critical Task/Competency.

3. Overall Assessment, Performance and Demonstrated Abilitles: The summative
articulation of whether a student has met the course standard is by the DA Form 1059
Service School Academic Evaluation Report. There are four key aspects to this:

a. Performance Summary (block 11): This section is intended to measure the level
of performance of each student against the course standards and confirms whether
student has 'exceeded’, ‘achieved’, ‘marginally achieved’ or ‘failed to achieve' course

standards.

b. Demonstrated Abilities (block 12): This section provides a general rating over a
number of broad assessed areas. A student will be assessed as elther ‘superior’,
‘satisfactory’, ‘unsatisfactory’ with regard to their written communication, oral
communication, leadership skills, contribution to group work and their research ability.
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Appendix C MPCCC Student Assessment Procedures to CATD Individual Student
Assessment Plan

c. Potential for Selection to Higher Level Schooling (block 13): This ‘yes’ or 'no’
answer confirms whether a student has potential to attend Intermediate Level Education
(ILE) and senior service college. -

d. Comments (block 14): Comments in this block articulate the capabilities,
potential and/or limitations of the student, including significant achievements or
deficlencies. As such this block will describe: additional duties performed by the
students (e.g., class leader, S1 through S4, sponsor for International Military Student.);
physical fitness; notable academic and leadership excellence (l.e., Honor Graduate,
Commandant's List, APFT badge, efc.) and the position the student achieved against
thelr peer group. Where blocks 11-13 require additional description by regulation,
comments will be made if the Soldier:

(1) Displayed exceptional potential or demonstrated any exceptional capabilities,
aptitudes, and/or limitations that should be considered in future selection opportunities
and/or assignments.

(2) Lacked ability or motivation.
(3) Demonstrated moral or character deficiencies.

(4) Failed to respond to recommendations for improving academic or personal
affairs.

(5) Was released from student status through no fault of his or her own (for
example, medical or compassionate reasons) and is recommended for reinstatement in

the course.

(6) Was released from student status based on an approved retirement or
resignation.

(7) Was required to appear before an academic board.

e. A model deplcting how assessment scores feed and convert to the final AER,
including thresholds of assessed areas Is at Table 1.

4. Key Features: In light of the foregoing, there are a number of key points students
must be aware of:

a. Assessment is Continuous: Students will be continuously assessed during their
time at MPCCC, utilizing a varlety of objective and subjective, formal (summative) and
informal {(formative) assessment methods, as summarized below. All summative
assessments constitute graduation requirements. Detalis of all assessments are
provided in Table 2.
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Appendix C MPCCC Student Assessment Procedures to CATD Individual Student
Assessment Plan

(1) Objective (summative) assessments are those which are graded in
conjunction with a rubric and include formal and informal, individual and team, written
and oral assessments, exams and assignments. All students must note that the
MPCCC requires students to deal with complex and complicated issues where there is
often multiple (or no) cormract answers. As well as common rubrics, marking
mechanisms are in place to mitigate markers’ subjectivity. Details of these mechanlsms

are at para 6.b.

(2) Subjective (formative) assessment criteria will include a number of areas such
as class / group participation, engagement in instruction, ‘value added’ during
classroom sesslons, enthusiasm and leadership, as well as a number of areas specific
to each lesson as detalled in each lesson plan. Subjective assessment applies to both
formal and informal assessments. Some subjectivity within formal assessments is
necessary due to the complicated subject matter at hand, where a wholly objective
rubric Is not possible due to the possibility of multiple cormect answers. The leamner-
centric leaming environment requires maximum participation from all class members,
and SGLs will apply a subjective assessment on student levels of participation. SGLs
and any other nominated assessor will maintain a tracking shest throughout the course

to ensure that all students are assessed.

b. Academic Standing: lt is a course policy that students will be rank ordered
against other students In their course. This does not contradict the tenets of CRT
design as assessments remain configured to test students against one common
standard. All assessments are assigned a weighted score, the value of which will be
dependent on the level of gravity of the training objective:

5. MPCCC Assessment Criterla: The following criteria applies to MPCCC
assessments:

a. ALL assessments are regarded as GO/NO-GO events. Students must recelve
a ‘GO’ on all assessments In order to graduate. An assessment is either summative

or formative.

b. Those assessments labelled ‘summative’ are those which receive a weighted
score that is entered into the student grade book and which will determine final
academic standing. Summative assessments are directly linked to retest and SSR
policy (see Appendix H). Students who fail to achieve the standard on the first attempt
of a summative assessment will subsequently retest/resubmit that assessment (see
para 8 for full detalls). At the discretion of Chief CATD, a second re-test may be
authorized on one occasion when circumstances deem it appropriate.

¢. Those assessments labelled ‘formative’ do not receive a weighted score and do
not contribute to academic averages or rankings. If a student fails a formative
assessment, they must redo it to the standard but it is not in itself linked to retest and
SSR policy. Continued failure in formative assessments may, however, meet the
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Appendix C MPCCC Student Assessment Procedures to CATD Individual Student
Assessment Plan

definition of other adverse actions in the MPCCC ISAP (see Appendix H).
8. MPCCC Assessment Marking and Administration:

a. Examinations will be administered, conducted and graded IAW the approved
Test Administrative Guidance (TAG) from the MSCoE Test Control Branch SOP.

b. Marking: Students’ performance is underpinned by an objective, transparent and
rigorous marking and grading system. This must be balanced by offsetting minor
variations in instructor delivery and the need for SGLs to be able to effectively and
consistently counsel their students. All summative assessments will be blind marked,
the process will be controlled by Chief MPCCC. To facilitate these requirements, the
following mechanisms are in place for the marking of MPCCC summative assessments:

(1) SGLs will randomly double grade assignments to ensure the consistency
between graders remains ag close as possible. New SGLs receive training on grading
systems and standards. in addition, new SGLs have the opportunity to grade
assignments from previous classes to ensure their grading is consistent with CCC

standards.

(2) Any written assessment that recelves a failing score will be marked for a
second time by an SGL from another squad or team. The second marker will use a
clean copy of the assessment — to that end; all students must submit digital copies of

their assessments to facilitate this process.

(3) ltis impractical for oral assessments to be second-marked, due to resources
and time.

(4) Al student scores are entered into an electronic gradebook. This gradebook
contains a number of formula and algorithms which tracks an individual SGL's marking
and grade allocation on any particular assessment which provides comparison with
other SGLs. This provides assurance that SGLs are all grading to a common level and
standard, with only minor variances pemitted.

(5) Prior to marking of any assessment that has subjective elements, SGLs
conduct a grading conference o all mark a practice assignment and subsequently
discuss key aspects of the assessment and agree on point allocation. This conference
will be chaired by Chief MPCCC.

¢. Examination after action reviews (AAR) will be scheduled as soon as possible
after the examination. The AAR period will be an informal perlod (l.e. not assigned POI
time) where those students who wish to, may question the SME/SGL on any issues with

the examination.
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Appendix C MPCCC Student Assessment Procedures to CATD Individual Student
Assessment Plan

d. Reclama: The reclama process is the means by which students are glven the
opportunity to challenge a test question. Reclama procedures are found in Appendix H.

7. Late Submission. Papers or briefings submitted +30 mins late of published deadline
will receive a mark of 0% and be regarded as a first time failure. Students who are
aware in advance that they may miss a deadline should inform their SGL, who has
discretion, in consultation with the Course Manager, to authorize an extension.
Students who miss a deadline and who have not informed their SGL In advance but
believe they have mitigating circumstances should submit a written appeal to the

Course Manager.

8. Retest or Re-submission of Assessments: Students who do not achieve the GO /
cut-off score on an assessment will be counseled in writing by their SGL. The
counseling will include the study reference list with the name of the instructor who will
outline the supplemental training and the date a retest will be administered or when the
assignment should be re-submitted. Although a student must achieve a GO / passing
score on a subsequent attempt', the grade achieved on the first attempt will be the
grade that is entered into the gradebook and that will contribute to the overall academic
position. For example, a student attains a grade of 65% on the Police Exam, which is
5% below the GO threshold; on the retest the student gets a grade of 95%. The grade
of 65% will be used in computing the overall academic average of the student. A retest
covering the entire contents of the instruction will be administered fo a student that fails
to achieve a minimum passing standard on a graded assessment (exceptions for IMOs

are covered in Appendix D).

8. Marking Rubrics. At the beginning of the class, SGLs will issue a copy of each
marking rubric to be used during the respective MPCCC. As assessments develop,
however, marking rubrics will be refined and as such specific rubrics are not included In
the standing ISAP. Rubrics should be specific to each assessment,

10. The ethos surrounding all assessment is one of transparency; students should be in
no doubt over when, how and why they are being assessed. Any student who does
have any doubt in this area should consult their SGL immediately.

1 Encl
1. Student Grade Book

' Recommendations may be made to Chief CATD for a student fo be given a 3" and final attempt on cne of the summative
assessments if it s deemed appropriate considering ell circumstances. [n depth remedial training must be given prior to this attempt

sither by ancther SGL or member of staff.
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Table 1 (Student Grade Book) to Appendix C MPCCC Student Assessment Procedures to

CATD Individual Student Assessment Plan (ISAP)

Student Grade Book

1. There are a total of 2500 points available during MPCCC: the table below lists each
assessment (b), whether it is Common Core or Proponent owned (c), which Module it falls
within (d), whether it is a formative or summative assessment (e), the type of assessment
involved (f) and the maximum points available in that assessment (g). Students are

required to achieve a ‘GO’ (i.e. score above the minimum passing mark) in all

assessments in order to graduate.

Ser Assessment Title Own FIS! Type | Value
(a) (b) {c) () | (D {9)
1 | PRT Memorandum Pr A S | Written | 50
2 | Individual Development Pian CC A F | Written | N/A
3 |R2C~-8A Pr B F | Activity | N/A
4 | Information Paper CC B S | Written 50
5 | Argumentative Essay CC B S | Written 50
8 | Congressiona! Assignment! Pr | C | 8 | Written | &0
7 | CDSP Inventory Memo (peer grade) Pr C F | Activity | N/A
8 | Motor Ponl Ops-SA Pr C F | Activity | N/A
9 | Art 15 Role Play Pr C F | Activity | N/A
10 | Cdr's Monthly Report-SA Pr C F | Activity | N/A |
11 1| Co Level Unit Readiness-Quad Ex ! Pr | G | F | Aclivity | N/A
12 | OER Assignment 2 Pr C | S | Wiiten | 60 |
13 | Cutture Brief CC D S Oral 50
14 | Misslon Command Analysis Paper CC D S | Written | 100
15 { Mission Command Analysis Brief CC D S Oral 100
16 | Knowledge Management ~ SA * Pr D | F | Activity | N/A
17 | Joint Operations Brief CC { D | 8§ Oral 80 |
18 | Staff Study Paper CC D S | Written | 50
18 | Decision Brief CcC D S Oral 50
20 | MP Company Unit Training Plan Pr D | S | Written | 100
21_j MP Company Budget Pr D F | Activity | N/A
22 | Consequence Management * Pr | E | F | Aclivity | N/A
23 | Police Advising in ULO Paper Pr E 8 | Written | 100
24 | Criminal Intelligence & Targeting Brief ! Pr E | S| Oml 100
25 | Police Operations Exam Pr E § | Exam 100
26 | Brief SL EXSUM 1 Pr '/FG| 8 |WrOral| 150
27 | Company OPORD Exam ! Pr 1 S | Exam | 100
28 | Mission Command Systems BUB * Pr S QOral 100
28 | Capstone Exercise Participation CC S | Other 100
30 | Mission Analysis Exam Pr ) Exam 100
31 _| Common Core Comprehensive Exam 3 cC S | Exam | 300
32 | Command Philosophy ' Pr F | Activity | N/A
33 | APFT (Initial and Final APFT) 3 Pr S | Other | 300
34 | Class Participation CC S | Other | 300
2500
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Table 1 (Student Grade Book) to Appendix C MPCCC Student Assessment Procedures to
CATD Individual Student Assessment Plan (ISAP)

1IMOs — Do not take this assessment due to FD restrictions.
2 |MOs/Marines — Replace OER assignment with country/USMC Briefs.
3 Successful completion is not a graduation requirement for IMOs.

2. Students recycled for any reason into a class will be subject to the following
arrangements:

a) Students will be required to complete all assignments as they are assigned starting
from the date they start their new course, regardless of whether they have previously
completed them.

b) Students are not required to undertake assignments they have previously
completed and which were assigned in the new class prior to the student’s recycle. SGLs
will input the passing grade the student received on the assessment from the previous
class into the gradebook. SGLs will not use the original failing grade in the new course

gradebaok.
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Table 2 (Student Grade Book RC) to Appendix C MPCCC Student Assessment

Procedures to CATD Individual Student Assessment Plan (ISAP)

Student Grade Book RC

1. There are a total of 1800 points avallable during MPCCC; the table below lists each

assessment (b), whether it is Common Core or Proponent owned (c), which Module It falis
within (d), whether it is a formative or summative assessment (e), phase (f), the type of

assessment involved (g), and the maximum points available in that assessment (h).
Students are required to achieve a ‘GO’ (l.e. score above the minimum passing

mark) in all assessments In order to graduate. -

Sor Assessment Titie Own | F/S Phase Type Vaiue
(@ {b) {c} (o) 1] {0} {h)
1 Fundamentals of Miseion Commang (OL) cC g ! Written 50
2 Fundamentals of the Operations Process (DL) cC s | Written -1
3 | The Milltary Decision Making Process (DL) cC [ ] Written 50
4 | Fundamentals of Offensive Operations (DL) cC 3 I Written 50
[ 5 | Fundamentals of Defensive Operations (DL) cC 3 ] Wiritten 50
6 | Police Operations Exam Pr ) il Wiitten 100
T CO QOperations Order Brief (Group) Pr F H Other MNA
8 | CO Operations Order Exam/Brief (iND) Pr 8 i Wirittan/Oral 200
9 | Class Parficipation (PH Il} Pr 5 it Other 100
10 | Army Profession Tast (DL) CC S e Witten 50
11| Preparing for Command Test (DL} Pr 5 1] Wiritken 100
12 | Consequence Management Test (DL) Pr 3 1T Written 150
13 | Mission Command Palice Operations Test (DL) Pr ] i Whitten 50
14 | Mission Anaiysis Exam cC S v Written 200
18 | Capstone Exercise Participation cc F 1Y Other “NIA
16 | APFT Pr S v Other 300
17 | Clasa Parlielpation (PH IV} Pr 8 v Other 100
1600

2. Students recycled for any reason into a class will be subject to the following

arrangements:

a) Students will be required to complete all assignments as they are assigned starting

from the date they start their new course, regardiess of whether they have previously

completed them.

b) Students are not required to undertake assignments they have previously
completed and which were assigned in the new class prior to the student’s recycle. SGLs

will input the passing grade the student received on the assessment from the previous
class Into the gradebook. SGLs will not use the original failing grade in the new course

gradebook.
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Appendix D Intemational Military Officer Procedures to CATD Individual Student
Assessment Plan (ISAP)

International Military Officer (IMO) Procedures

1. AR 12-15, Joint Security Cooperation Education and Training 3 January 2011, states
that numerical grades alone are not to be used entirely in deciding whether the foreign
student has achleved the standards set for U.S. military personnel. The controlling
factor is the decision that students can satisfactorily achieve the objective for which they
were frained. This decision will be influenced by aptitude, application, practical effort,
and demonstrated understanding, as well as by numberical grade.

2. Intemational Military Officer (IMO) Performance Evaluation:

a. Counseling: Instructors will provide an initial, mid-course, and final counseling to
outline expectations, academic average, observations on ieadership performance, and
overall participation of each IMO. A general outline of the formal counseling main points
will be put into a written document. Instructors may also provide informal written and
oral counseling fo IMO when appropriate. The Chief, International Military Student
Office (IMSO) receives a copy of all counsslings when they are required and complete
to provide information on status of IMOs to the Director. Instructors forward all
counseling records to the Chief, IMSO.

b. Evaluation: At the completion of the course, the Instructor and the Chief, IMSO
will complete an International Student Academic Report (ISAR), DD Form 2498,
articulating the IMO’s performance throughout the course. The ISAR will be initiated by
the IMSO and forwarded to by the Instructor who will complete remarks on the IMO'’s
academic performance. IMSO will complete the rest of the report including extra-
curricular events, community activities, language proficiency, and observed strengths
and weaknesses. Instructors will print and sign the ISAR and forward to ISD for final
processing. IMOs may be given a copy of the form by their Instructors. See Tabie 1 to
this Appendix for an example of a DD Form 2496.

3. Distingulshed Honor Graduate/Honor Graduate: The IMO receiving the highest
academic average and successfully meeting all criteria outiined in subparagraph b will
be designated the Distinguished Honor Graduate of the class. The IMO receiving the
second highest academic average will be designated as the Honor Graduate of the
class. Both the Distinguished Honor Graduate and the Honor Graduate will receive a
letter of commendation from the Commandant, specific comments on their ISAR, and
special recognition at the graduation ceremony.

a. Academics: Points awarded for graded requirements will be based on the first
attempt. Students who fall to achieve a minimum passing score on their first attempt
will be retrained and retested; however, the original test score will be used to calculate
the final academic average. (MPBOLC) IMOs must complete the tables of the M4 and

qualify in order to remaln eligible for academic honors.
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Appendix D Intemational Military Officer Procedures to CATD Individual Student
Assessment Plan (ISAP)

b. Specific Standards: Recognition of academic excelience is determined by
professional and personal conduct, written exam grades, and performance criented
tests. To remaln eligible for Distingulshed Honor Graduate and Honor Graduate

recognition, IMOs must:

(1) Pass all graded assignments including Written and Oral Communications
requirements.

(2) Pass the record APFT. (If the final record APFT cannot be taken due to a
profile, the initial diagnostic APFT score will be used. In either circumstance, IMOs
must pass an officially administered APFT eligible for academic honors.)

{3) Recelve no disciplinary action or negative counseling (administrative/punitive)
from schoot officials for misconduct, attitude, motivation, ieadership, or violation of
ethical standards.

(4) Achieve an academic average of 85% or greater.

4. Course Standards: IMOs are held to the same standard (ethically, socially,
academically) as US students to the fullest extent practical. The intent is to fully
integrate IMO officers into the class.

a. Ethics: The USAMPS Honor Code applies to all students, to include IMOs.

b. Social: IMOs are encouraged, but not required to participate in all social and
recreational activities in which U.S. students participate.

¢. Academics: IMO academic standards are as close as possible to those required
of US students.

5. Prep Course: All international officers are required to attend an introductory course
given by IMSO prior to their CATD Course. The Chief, IMSO will ensure that each
student meets this requirement prior to course attendance and provide a memo to the
respective Course Chief.

6. Examinations: IMOs are required to be tested on all material presented during the
course. Specific examination requirements, procedures, or exemptions are noted below
which deviate from the US officer standards.

a. If an IMO is absent due to an officially sponsored IMSO tourfirip or religious
holiday any instructional material presented during the IMO'’s absence is their
responsibility to make-up. Course work can be made up through coordination with the

Instructors or students in the class.
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b. If needed, the indlvidual responsible for administering examinations will arrange
for a second proctor, taking into consideration the additional time allowances in
paragraph 6.c. below.

¢ . IMOs will be given additional time, as follows, to complete an examination:
(1) A one-hour examination equals 1/2 hour additional time.
(2) A two-hour examination equals 1 hour of additional time.
(3) A three-hour examination equals 1-1/2 hours of additional time.

(4) in the event that a retest is required for an IMO, the retraining will be
conducted on only the portions falled.

d. IMOs will be exempt from some classroom training and that course material will
be deleted from IMO examinations. That material includes, but is not limlted to, lessons
rated FD level 2 or 3 and other content as determined by the USAMPS Director of

Training.

7. IMOs are required to participate in all aspects of physical fitness and leadership with
the U.S. students, to include the requirement for one diagnostic and one record APFT.
IMO APFT resuits are included in the final academic average evaluation; however, It is
not a graduation requirement. (MPBOLC) IMOs will participate in M4 rifle
marksmanship. Points for M4 qualification will be used to calculate final academic
average, but qualification is not required for course graduation.

8. (MPBOLC) IMOs will give a mandatory information briefing on their country. This
briefing will be approximately 10 minutes in duration and will follow a prescribed format.
The Instructor will evaluate the briefing and provide feedback to each IMO on strengths
and weaknesses. This country brief will take the place of the World Military Affairs Brief
that all US Army Officers are required to complete.

8. (MPBOLC) IMOs will be given the option of writing a professional paper on the
differences between the US millitary system and their own military system In place of
undertaking the following exams; Training Management, Common Core, Supply, Law,
and Law Enforcement exam that all US Amy officers are required to complete. Each
assignment will be completed and submitted to the Instructor by the end of each
exam listed above. The paper will be a minimum of 3 pages of content (not including
title or reference pages), written in a maximum of 12 point Aral font, and will be at a
maximum double spaced. IMOs will not be exempt from training during this time and
will have to attend all blocks of Instruction as required. The Instructor will evaluate the
paper and provide feedback to each IMO on strengths and weaknesses. To be eligible
for IMO Distinguished Honor Graduate/Honor Graduate awards the IMO must take
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MPBOLC exams. If an IMO takes the law exam and fails, they have the option to
complete the writing assignment in liau of taking the re-test.

10. Adverse Actions: An SSR will not be initiated for exam fallures for IMOs unless
accompanied by other extenuating circumstances such as violations of the Honor Code,
lack of sufficient command of the English [anguage, etc. IMOs are held to the same
standards as US military students In regards to academics and conduct. The
Course Chief will coordinate with the Chief, ISD when an IMO in the event of a possible
SSR or student misconduct.

11. FD2 and FD3 Rated Classes: There are certain periods of instruction which are
rated Foreign Disclosure 2 and 3 which IMOs are not allowed to participate. IMOs will
not attend these classes; however Instructors from CATD remain responsible for
accountability and communication with the IMO. IMOs will be allowed to participate in
altemate events in these instances through the IMSO and may be allowed to take
leave/pass in coordination with IMSO during these instances.

| have read and | understand the international Military Student Evaluation Plan and
standards for honors recognition.

Signed

Date
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Student Absences

1. Student accountability is of paramount importance. Student attendance at all
instruction, testing, or other activities as assigned by the USAMPS faculty is required.
Absences may be authorized for special circumstances when coordinated and approved
or for emergency circumstances as applicable. MP BOLC B student class leaders have
no authority to grant student absences. All requests for absence must be routed
through the student's SGL. SGLs must be informed of all student absences.

a. Leaves and passes will be granted by the Commander, B/701%t MP BN, after
approval by the student’s academic chain.

b. Failure of a student to take a test or retest at the prescribed time and place
without authorized absence may result in an automatic failure of that test. Unforeseen
emergencies will be considered for waiver. The respective course Chief, in coordination
with the Commander, B /701%t MP BN will determine the validity of an emergency.

c. SGLs may excuse up to 4 consecutive academic hours. Absences will not be
granted during hours when examinations are scheduled except in extreme
circumstances.

d. Requests for absence in excess of 4 consecutive hours must be approved
through the SGL to the respective course Chief. Absencas will not be granted during
hours when examinations are scheduled except In extreme circumstances.

2. When a student misses 8 or more consecutive hours of instruction or 16 or more
cumulative academic hours, the course Chief will notify the Chief, CATD, for approval.
Upon 32 or more cumulative academic hours missed, the course Chief will make a
recommendation to the Chief, CATD, for initiation of a Student Status Review.
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Recognition of Academic and Leadership Excellence

1. Recognition of Academic and Leadership Excellence: Several awards exist for
students who demonstrate superior academic and/or leadership excellence. All
students are eligible for these awards. For IMO requirements, see Appendix D.

a. Distinguished Honor Graduate: The US officer receiving the highest academic
average will be designated the Distinguished Honor Graduate of the class. The
Distinguished Honor Graduate will receive a letter of commendation from the
Commandant, specific comments on his /her AER, an Army Achiavement Medal (AAM)
and special recognition at the graduation ceremony. In order to be eligible for the
Distinguished Honor Graduate Award, a student must attain at least a 90% overall
academic average. In the event that the officer is also the leadership award winner,

only one AAM will be issued.

~b. Honor Graduate: The US officer receiving the second highest academic average
will be designated as the Honor Graduate of the class. The Honor Graduate will receive
a letter of commendation frorn the Commandant, specific comments on his / her AER,
and special recognition at the graduation ceremony. In order to be eligible for the Honor
Graduate Award, a student must attain at least an 85% overall academic average.

¢. Commandant’s List: The Commandant has authorized up to 20% of all students
to be designated as members of the Commandant's List. The top 20% of the class, by
academic average, will be designated as members of the Commandant’s List. These
students will receive a letter from the commandant, specific comments on their AER,
and special recognition at the graduation ceremony.

d. Leadership Award Recipient: The Leadership Award recipient will receive a letter
of commendation from the Commandant, specific comments on his / her AER, an AAM
and special recognition at the graduation ceremony. No minimum academic average is
required to be eligible for the Leadership Award. Students from each class will conduct
a secret vote to select the Leadership Award reciplent. Although all students are
eligible for the award, only one recipient per class will be selected. The SGLs are the
final approval authority. In the event that the officer is also the distinguished honor
graduate or honor graduate, only one AAM will be issued.

2. Disqualifiers: Requisite to the recognition of academic and/or leadership excellence,
students must maintain the highest levels of professional and personal conduct
throughout the course. Students failing to meet the expected standards of performance
will not be considered for recognition. Disqualifiers include, but are not limited to fallure
fo meet alf course requirements on the first attempt (except the MPBOLC 1%t Oral
TEWT), failure to comply with the standards of AR 600-9 (The Army Weight Control
Program), failure to attain a passing score on the final APFT, receipt of any disciplinary
action, and engaging in conduct unbecoming an officer.
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Physical Fitness and Body Composition Programs

1. A physical fitness program IAW AR 350-1, Army Training and Leader Development,
is mandatory for all students. Physical fitness training provides a means for officers to
attain and maintain a satisfactory level of fitness. However, physical fitness remains a
personal responsibility for each officer. Officers will attend mandatory PRT sessions
with the class and if needed conduct additional PT on their own in order to meet
physical fithess standards.

2. Responsibilities:
a. The Commander, B/701st MP BN will:

(1) Verify students that exceed their maxiumum allowable weight or their
maximum allowable bodyfat percentage IAW AR 600-9 during the final APFT/Weigh-in.

(2) Iniate DA FM 268 (flag) for students who fail to pass the APFT or exceed their
maximum allowable bodyfat percentage IAW AR 600-9.

(3) Provide oversight and accountability for all students that fail to pass the APFT
or exceed their maximum allowable Body Composition Standards IAW AR 600-9 either
in the initial APFT (MPCCC) or by graduation (MPBOLC and MPCCC) until they meet
the standard (holdovers). National Guard and Reserve students that fail to meet
standards return to their unit and their unit submits documentation when the student
meets standards.

(4) Ensure that the appropriate course chief is kept informed of the student's
progress in the event and notified if the student will not meet the report date on their
orders.

b. Course Chiefs:
(1) Maintain oversight of the Physical Fitness and Body Composition Programs.

(2) Ensure that students who fail to meet the standard for the final APFT or Body
Composition receive a DA FM 1059 (AER) with appropriate comments IAW TR REG
350-36.

¢. Instructors:

(1) Counse! students in reference to APFT or Body Composition failure ensure
that B, 7015t MP CO Commander suspends favorable actions IAW AR 600-8-2,
Suspension of Favorable Actions, 23 October 2012.
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(2) Document one diagnostic APFT and one record APFT for the class. (Each
APFT event will also have an integrated Height/ Weight / Body Composition Evaluation
within the time window prescribed in AR 600-9).

(3) Ensure those students who fail to meet the standard for the final APFT or
Body Composition receive a DA FM 1059 (AER) with appropriate comments IAW TR
REG 350-36.

d. Students:
(1) Become familiar with the Army philosophy concerning total fitness.

(2) Become familiar with the effects of diet, exercise, stress, and fatigue with
regard to the goals of the Physical Fithess Program.

(3) Develop a class and an individual physical training program.

(4) Be capable of instructing and supervising the Army Physical Fitness Program
and associated elements.

(5) Learn and understand the importance of imparting to subordinates the
positive effects of cohesiveness, individual pride, camaraderie, and esprit de corps that
are achieved while participating in unit conditioning programs and individually tailored
physical fithess programs.

(6) Learn and apply leadership skills to motivate and supervise Soldiers.

3. MPBOLC Implementation: The Physical Fithess and Body Composition programs
for MPBOLC students are conducted under the direction of the SGL, but led by
students. Students are responsible for planning, resource coordination and deliberate
risk management associated with implementing their physical fithess program. SGLs
provide guidance and oversight and serve as the approving authority for all student
programs. IMOs will participate in the Physical Training and Body Composition
Programs. Points scored on the record APFT will be included in the calculation of each
student’s overall academic average.

a. APFT and Body Composition Requirements: At minimum, one diagnostic APFT
and one record APFT will be administered during the course IAW FM 7-22, Army
Physical Readiness Training and AR 350-1, Army Training and Leader Development. A
student who is unable to pass the final APFT will not be eligible for consideration for
academic or leadership honors. If a student is unable to take the final APFT due to a
documented reason then the diagostic can serve as the record APFT for graduation
purposes (if the student had a passing score). Body Composition will be measured
reglardless of physical profile. '
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(1) An initial diagnostic APFT and Body Composition Screening will be
administered within the first week of the course by both CATD and B CQ/ 7015t MP BN
personnel. These results serve as an assessment of the students’ overall physical
fitness and are useful in building a class PT program that will best serve the class’
needs. Students who fail the diagnostic APFT or Body Composition will be counseled in
writing by the SGL and a plan will be developed to improve the student’s physical
endurance, strength, and Body Composition.

(2) Final APFT: A final record APFT and Body Composition Screening will be
conducted and is a graduation requirement. The final APFT is used in computing
students’ final academic average. Students will be awarded up to 300 academic points
for the final APFT IAW Appendix 1, Student Grade Book to Appendix B, Student
Evaluation Procedures.

(a) US Army students will not graduate the course or receive their DA Form
1059 if they fail to attain a passing score on each event of the final record APFT or Body
Composition Screening. Students are aliowed two (2) additional opportunities to re-take
the APFT and Body composition IOT give them the opportunity to graduate with their
class.

1. US Army Active Duty Students who meet all other course requirements,
but fail to attain a passing score after the two (2) additional attmepts on the record
APFT will not graduate with their current class. Students who fail to pass the first
attempt of the final APFT and/or Body Composition Screening (without mitigating
circumstances) will receive a marginal DA FM 1059 with “failed to meet course
requirements”. Active Duty Students who also fail their two (2) additional attempts
during the course will remain with will report to B CO/701%t MP BN until they can meet
the standard. Students who fail the APFT and are “holdovers” in B CO/ 7015t MP BN are
subject to have their follow-on duty station changed due to requirements of the Army.
DA FM 1059s will not be issued until the student meets the standard.

2. US Army Reserve and National Guard Soldiers who meet all other
course requirements, but fail to attain a passing score after the two (2) additional
attempts on the record APFT and/or Body Composition Screening will not graduate with
their current class. Students who fail to pass the first attempt of the final APFT and/or
Body Composition Screening (without mitigating circumstances) will receive a marginal
DA FM 1059 with “failed to meet course requirements”. Reserve and National Guard
students who also fail their two (2) additional attempts during the course will return to
their unit. The unit will submit documentation to MPBOLC once the student meets the
standard and then MPBOLC will issue a DA FM 1059. Units have six months to submit
documentation that the student met the standard. If the time exceeds six (6) months
then the student is considered as dismissed and will re-take MPBOLC. Chief, MPBOLC
will notify the DAC, ARNG and/or DAC, Reserve Component if a student fails to meet
standards. DAC, ARNG and/or DAC, Reserve Component makes appropriate
notifications to the students unit on the students status.
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(b) Students that complete and pass the diagnostic APFT, but cannot take
the record APFT due to a documented reason will have their diagnostic APFT score
used to calculate their academic average and it serves as the record APFT for
graduation purposes.

b. Physical Profiles: |IAW AR 600-9, “you are responsible for reporting to your next
duty station/school in satisfactory physical condition, able to pass the APFT and meet
weight standards.” Soldiers with a temporary medical profile limiting their activity may
not enroll in MPBOLC unless their medical profile allows them to complete all course
requirements with no restrictions. Soldiers must complete all course requirements prior
to graduation. If a Soldier is injured or becomes ill after the start of the course and
subsequently cannot participate in an APFT or any other required event, the Soldier will:

(1) Reschedule the event upon completion of their recovery period, prior to their
scheduied graduation date.

(2) If the requirement cannot be rescheduled due to extended recovery period or
other factors, the SGL will prepare a Student Status Review packet with
recommendation for disposition (IAW Appendix |} for decision.

(3) Temporary Profiles: A profile restricting specific activities or APFT events will
not preclude a student from participating in other activities or APFT events, which
he/she is capable of performing.

(a) If a student is precluded from taking the diagnostic APFT due to
temporary medical profile, the student will be tested immediately upon expiration of the
profile and requisite recovery period. NOTE: Students are subject to APFT testing at
any time if not exempt by medical profile.

(b) Students with a legitimate medical profile prohibiting participation in an
APFT at the time of the final record APFT will be awarded (for purposes of academic
average) academic points based on his/her diagnostic APFT score. Students who
cannot take and pass an APFT during the entire duration of the course will be subject to
a Student Status Review and disposition decision.

(4) Permanent Profiles (APFT):

(a) Students with a permanent profile must provide a copy of the DA 3349
(Physical Profile) during in processing. They will participate in physical training IAW
limitations of their profile and must take and pass an approved alteate APFT. NOTE:
Students may not attend the course with a permanent physical profile that prevents
completion of any mandatory graduation requirement.
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(b) If a student is prevented from taking the standard three events APFT
(push-up, sit-up and two-mile run) due to permanent profile, the APFT will not be
averaged into the student’s academic average. The student’s academic average will be
based on 1700 possible points instead of 2000 possible points and averaged
accordingly.

c. APFT Awards: The top female and the top male student are recognized as the
highest APFT scores in the class. The awards are based on first-time performance
during the final APFT using the extended scale (1 point for each push up and situp over
the maximum and 1 point for each 6 seconds under the maximum on the run). Students
who cannot take the final APFT due to medical profile may not use their diagnostic
APFT score for credit towards APFT Award recognition. No minimum academic
average is required to be eligible for the APFT Award. The APFT Award winners wil!
receive specific comments on his / her AER as the top APFT average in their class and
recognition at the banquet and gradaution. Students who achieve 270 or greater with 90
points in each event achieving the Army Physical Fitness Badge receive specific
comments on his / her AER and recognition at the banquet and gradaution.

4. MPCCC and MPCCC-RC Implementation:

a. MPCCC:

(1) Active Component (AC), Reserve Component (RC) and National Guard (NG)
officers attending the 21 week MPCCC course will be administered an initial RECORD
APFT with height/weight screen during the inprocessing week with Bravo Company,
701t MP BN and will be required to pass in order to be admitted into the course.
Successful completion of the APFT with height/weight screening is mandatory for
course graduation.

(2) No APFT retest and/or height/weight screening is permitted for admittance
into the course. Soldiers who subsequently fail to meet physical fithess and/or
height/weight standards fail to meet course pre-requisites and will not be admitted into
the course IAW AR 350-1 para 3-13. Soldiers who fail the initial APFT will remain in
B/701%t and rescheduled for the next MPCCC.

(3) Soldiers who fail to pass the initial RECORD APFT and/or meet body fat
composition standards will not receive a DA Form 1059 due to the Soldier failing to
meet the course requirements IAW AR 350-1 para 3-13 {b). This allows the Soldier the
benefit of the doubt, without negative effects, in order to allow them to focus their efforts
on physical readiness and/or recovery. The SGL will annotate in DTMS under the
STATUS CODE: (U) “Showed did not begin training” and under the STATUS REASON
CODE: (B) “Physical Fitness (remedial tng-APFT). This shows the student did show up
for the course and subsequently drops the student from the course showing APFT
failure.
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(4) 1AW TR 350-10, Soldiers failing the initial APFT and found medically
unqualified will receive a medical dismissal, (for non-prejudicial medical reasons),
maintained in B/701%t, and allowed to be rescheduled to attend another class when
medically capable.

b. MPCCC-RC Phase 2:

(1) Successful completion of the APFT with height/weight screening is mandatory
for course graduation. Reserve Component (RC) Soldiers attending MPCCC will be
administered a RECORD APFT and height/weight screen during the first residential
phase (Phase 2), administered by both CATD and B CO/ 701t MP BN personnel.
Soldiers must report to MPCCC with DA FM 705/DA FM 5500-5501 demonstrating
physical fitness requirements on a diagnostic test were administered within 30 days of
scheduled departure for school. Officer’s travel on Day “0” {typically a Friday} and Day 1
starts the following day (Saturday). All officers attending MPCCC will be administered a
RECORD APFT and height/weight screen on Day 1. RC officers will only be required to
take a RECORD APFT and height/weight screen during Phase 4 if their Phase 2
RECORD APFT and height/weight screen occurred more than 12 months prior to the
first day of Phase 4. If the Officer falls outside the 12 month window prior to attending
Phase 4, the Officer will be administered a RECORD APFT with a height/weight screen
on Day 1 as outlined for Phase 2.

(2) No APFT retest and/or height/weight screening is permitted. RC/NG Soldiers
will be given the APFT on day 1 (Saturday) and if the Soldier subsequently fails to meet
physical fithess and/or height/weight standards will be removed from the course IAW
AR 350-1 para 3-13 by 14" MP Brigade and sent back to their unit the same day.

(3) Soldiers who fail to pass the initial RECORD APFT and/or meet body fat
composition standards will not receive a DA Form 1059 due to the Soldier failing to
meet the course requirements IAW AR 350-1 para 3-13 (b). This allows the Soldier the
benefit of the doubt, without negative effects, in order to allow them to focus their efforts
on physical readiness and/or recovery. The SGL will annotate in DTMS under the
STATUS CODE: (U) “Showed did not begin training” and under the STATUS REASON
CODE: (B) "Physical Fitness (remedial tng-APFT). This shows the student did show up
for the course and subsequently drops the student from the course showing APFT
failure.

(4) 1AW TR 350-10, Soldiers failing the initial APFT and found medically
unqualified will receive a medical dismissal, (for non-prejudicial medical reasons),
returned to their unit, and allowed to be rescheduled to attend another class when
medically capable.

c. All Components for MPCCC:

(1) The following actions will be taken for Soldiers who fail to meet APFT and/or
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body fat composition standards without recognised justification:

{(a) Active Component Officers in permanent change of station (PCS) status
will be attached to the gaining installation pending clarification of assignment
instructions. The USAMPS Commandant will notify HRC of the Soldier’s ineligibility for
training and request assignment instructions. The Commandant will initiate appropriate
actions to include flagging IAW AR 600-8-2, changing the immediate reenlistment
prohibition code as appropriate and/or a bar to reenlistment.

(b) US Army National Guard:

1. Title 32 Man Day (M-Day) and Active Guard Reserve (AGR) Officers in
TDY and return status will return to their home unit. Chief MPCCC/Chief MPCCC RC,
on behalf of the Commandant, wil! send a memorandum to the Soidiers’ State Adjutant
General in the Soldier's chain of command stating the Soldier's deficiencies and that
he/she failed to achieve course standards.

2. Title 10 AGR Officers in a TDY and return status will return to their
home unit. Chief MPCCC/Chief MPCCC RC, on behalf of the Commandant will send a
memorandum to Chief of Staff, NGB, and the first general officer in the Soldier's
appropriate chain of command stating the Soldier's deficiencies and that he/she failed to
achieve course standards.

3. Title 10 AGR Officers in a TDY en route status will return to their home
unit. Chief MPCCC/Chief MPCCC RC, on behalf of the Commandant will send a
memorandum to Chief of Staff, NGB, and the first general officer in the Soldier's
appropriate chain of command stating the Soldier’s deficiencies and that he/she failed to
achieve course standards.

{c) US Army Reserve:

1. TPU/Individual Mabilization Augmentee and AGR Soldiers in TDY and
return status will return to their home units Chief MPCCC/Chief MPCCC RC, on behalf
of the Commandant will send a memorandum to the first general officer in the Soldier's
chain of command stating the Soldier's deficiencies and that he/she failed to achieve
course standards. The unit commander will initiate appropriate actions, to include
flagging per AR 600—8-2, changing the immediate reenlistment prohibition code as
appropriate and/or initiating a bar to reenlistment.

2. IRR Soldiers in TDY and return status will return home. Chief
MPCCC/Chief MPCCC RC, on behalf of the Commandant will send a memorandum to
Commander, HRC, stating the Soldier's deficiencies and that he/she failed to achieve
course standards. The unit commander will initiate appropriate actions, to include
flagging per AR 600-8-2, changing the immediate reenlistment prohibition code as
appropriate and/or initiating a bar to reenlistment.
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3. The AGR Soldiers in a TDY en route status will be attached to the
installation where they were to receive training pending clarification of assignment
instructions. Chief MPCCC, on behalf of the Commandant will notify HRC of the
Soldier's ineligibility for training and request assignment instructions. Chief MPCCC, on
behalf of the Commandant will notify the first general officer in the chain of command of
the gaining unit stating the Soldier’s deficiencies and that he/she failed to achieve
course standards. The unit commander will initiate appropriate actions, to include
flagging per AR 600—8-2, changing the immediate re-enlistment prohibition code as
appropriate and/or initiating a bar to reenlistment.

d. Further Course Requirements:

(1) In addition to the mandatory Army requirements, MPCCC students on the
Active Component/Residential course will be administered a final RECORD APFT and
height/weight screen at the end of the course. This is a course requirement and part of
the graduation criteria. The extra APFT and height/weight screen are administered due
to the length of the MPCCC: it keeps students focused physically throughout the course
and provides a recent RECORD result to take forward to future units, in order to meet 6-
monthly requirements.

(2) Officers who pass the initial RECORD APFT and height/weight screen, meet
all other academic course requirements, but fail the final RECORD APFT or
height/weight standards (and retests) will not be considered an academic course
graduate. The officer will receive a DA Form 1059 with item 11d marked “Failed to
Achieve Course Standards,” and item 16 containing the statement "11d: Soldier met
academic requirements, but failed to meet APFT and/or height/weight standards IAW
AR 350-1/AR 600-9.

(3) Students attending the MPCCC RC are only required toc take and compiete
one RECORD APFT and height/weight screen. IAW AR 350-1, para 3-14, students will
complete these requirements during the first residential phase; Chief MPCCC and/or
Chief MPCCC RC may authorize a student to complete the requirements during the
second residential phase upon presentation of appropriate justification.

e. Physical Profiles:

(1) General: 1AW AR 600-9, “you are responsible for reporting to your next duty
station/school in satisfactory physical condition, able to pass the APFT and meet weight
standards.” IAW AR 350-1 there are, however, two aspects to this:

(a) Soldiers with medical profiles due to operational deployment will be
permitted by their immediate commanders to attend MPCCC within the guidelines of
their profile. Soldiers must arrive with a copy of their current profile and a memorandum
signed by their commander stating the profile is a result of injuries sustained due to
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operational deployment. Chief MPCCC should consult Chief CATD upon such
occurrences in order to devise a specific case-by case policy on whether the
requirement to pass the APFT and/or height/weight screen should be waived.

{(b) Soldiers with temporary profiles that are not a result of operational
deployment and prevent full participation in a course will be removed or deferred from
school attendance consideration by their immediate commander until the temporary
profile is removed.

(2) Temporary Profiles: Officers with a temporary medical profile limiting their
activity, other than those due to operational deployment, may not enroll in MPCCC
UNLESS their medical profile allows them to complete all course requirements with no
restrictions, OR clearance to attend with profile has been granted by Chief CATD. This
does not include temporary profiles for shaving or other non-performance deterring
profiles. Pregnancy is covered separately below. Soldiers must complete all course
requirements prior to graduation in order to graduate from MPCCC.

(3) Permanent Profiles: IAW AR 350-1, the following applies to permanent
profiles:

(a) “[Officers] with a permanent designator of “2” in the physical profile must
include a copy of DA Form 3349 as part of the course application. They will be eligible
to attend courses (to include PME) and train within the limits of their profile provided
they can meet course graduation requirements.” They will participate in physical
training IAW limitations of their profile and must take and pass an approved alternate
APFT (if a student is prevented from taking the standard three events APFT (push-up,
sit-up and two-mile run) due to permanent profile, the APFT will not be averaged into
the student’s academic average). Officers may not attend the MPCCC with a
permanent designator 2 physical profile that prevents completion of any other
mandatory graduation requirement, uniess clearance is granted by Chief CATD.

(b) “[Officers] with a permanent designator of “3” or “4” in their physical profile
must include a copy of DA Form 3349 and the results of their MOS
Administrative Retention Review as part of the course application. Officers who have
been before an MOS Administrative Retention Review and retained in their MOS or
reclassified into another MOS are eligible to attend appropriate courses (to include
PME) and train within the limits of their physical profile (DA Form 3349). Commandants
will not dis-enrol nor deny enrolment of Soldiers into the training based on physical
limiting conditions on their physical profile in accordance with MOS Administrative
Retention Review adjudication.”

(4) Mid-Course Profiles: IAW AR 350-1, “[Officers] receiving temporary or
permanent physical profile limitations after starting the [MPCCC (or the residential
phases for RC officers)] will be evaluated by school commandants and commanders for
continued enrolment. A profile restricting specific activities or APFT events will not
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preclude a student from participating in other activities or APFT events which he/she is
capable of performing. Officers who:

(a) Have met, or will be able to meet graduation requirements, including the
APFT and height/weight screen, will continue to be trained within the limits of their
profile.

(b) Cannot participate in an APFT or any other required event due to
temporary profile, will be tested immediately upon expiration of the profile and requisite
recovery period. NOTE: Students are subject to APFT testing at any time if not exempt
by medical profile. .

{c) Cannot reschedule and meet the requirement prior to graduation date
due to extended recovery period or other factors will be subject to consideration for
Student Status Review procedures and a recommendation for disposition (IAW Annex [}
for decision by DOT&E or AC as applicable. A student who is unable to meet
graduation requirements, including the second APFT and Height/weight screen, may
proceed on graduation, return to their unit or proceed to their PCS unit and may, if
eligible, be enrolled in a later course. Chief MPCCC/CATD should identify where a
student has passed the initial RECORD APFT and height/weight screen and acquired a
mid-course profile, which prevents completion of the second academic APFT and/or
height/weight screen, and consider them for graduation having weighed up the
cost/benefit to the Army in the student having to re-enroll. There is precedent for the
second academic APFT and/or height/weight screen to be waived.

(d) Students with a legitimate medical profile prohibiting participation in an
APFT at the time of the final APFT will be awarded (for purposes of academic average)
academic points based on his/her initial APFT score. Students who cannot take and
pass an APFT during the entire duration of the course will be subject to a Student
Status Review and disposition decision by the DOT&E or AC, as applicable.

(e) Students on the RC course who acquire a mid-course profile which
prevents successful completion of a RECORD APFT and/or height/weight screen by
time of conclusion of Phase 4 should be considered on a case-by case basis by Chief
MPCCC RC, taking into account all factors to include: evidence of a pass at parent unit,
the nature of the profile and the cost/benefit to the Army.

f. Pregnant Officers:

(1) Pregnant Officers: IAW TRADOC ALARACT R 251850Z JUL 01, a pregnant
soldier may attend MPCCC if she can provide a note from her attending physician that
participation in all course requirements (to include taking an APFT to standard at the
times required for graduation) would not be harmful to her. “An attending physician
must provide a determination of whether course graduation requirements would be
harmful to a pregnant soldier and a copy of [that determination must be provided] as
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part of course application.” Pregnant officers may not enrol in MPCCC unless the
attending physician’s note can be provided.

(2) “Ifit is determined that an officer becomes pregnant during the course, the
attending physician must make a determination if continuing the course would be
harmful to that soldier.” A copy of the physicians' determination will be provided to the
Commandant’s designated authority (normally Chief CATD) to decide whether the
officer will continue or be dismissed from the course. “Dismissal will be considered a
Medical dismissal and the soldier will be eligible to return to the course when the
condition that led to the medical dismissal no longer exists.”

(3) In all cases, pregnancy is defined to include the time period from when an
officer determines that she is pregnant {personnel should not take part in physical
events if they suspect that they are pregnant but it has not yet been medically
confirmed) to the conclusion of the 180 days postpartum period. [AW AR 350-1 G-9(f),
officers “who are pregnant or who are recovering from childbirth are exempt from
regular unit physical readiness training and APFT testing for the duration of the
pregnancy and 180 days past pregnancy termination.”

g. Academic Points: In the AC course, academic points awarded for both the initial
and final APFT (not using the extended scale), except as noted above. Students
requiring more than one attempt to pass the APFT will be awarded 60 academic points
upon obtaining a passing score, regardless of their previous APFT scores. See Table 1
to Appendix C for points allocation.

G-11
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Student Reclama Procedures

1. A reclama is the means by which students may challenge answers to test questions
that the student believes to be erroneous.

2. STEP 1. Student officer submits reclama within two academic days of the test
critique to their instructor. All reclamas must comply with the following procedures:

a. A reclama may be either written or typed IAW Table 1 to this Appendix and
submitted to an SGL for any of the following reasons:

(1) The question or a scenario within the question was improperly worded.
(2) The question had multiple comrect answers or no comect answaers,

(3) There is conflicting doctrine or instruction and the difference Is not
highlighted (e.g.. an FM or AR is different from a block of instruction or different

instructors give conflicting information).

b. Each reclama must clearly state the issue, justify the argument, and provide
supporting documents (e.g., regulations, other publications, or class handouts, etc.).

3. STEP 2. Instructor obtains exact text of questions involved and attaches text to the
reclama, safeguards the reclama to ensure academic security, researches the issue,
reviews reclama, adds comments as appropriate, and forwards to the course Chlef

within 48 hours.

4. STEP 3. The respective Course Chief will review the reclama and related
documents, recommend either approval or disapproval, sign the document, log the
reclama, and forward the reclama to the instructor that taught the block of instruction

within 72 hours.

5. STEP 4. The instructor will review the question listed in the reclama, and then
respond back to the Course Chief within 24 hours (one work day). The instructor will
provide written response to the student(s) to explain reasons for, or against, the
reclama,

6. STEP 5. The course Chief will retain a copy of the reclama (with response) and
forward a copy of the response to the student officer initiating the reclama. In cases
where a question is deemed inaccurate, poorly worded, efc. the course Chief will then
coordinate to eliminate or reword the question as appropriate.

Encl
Table 1 Student Reclama Form
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Table 1 Student Reclama Form to Appendix H Student Reclama Procedures to CATD
Individual Student Assessment Plan (ISAP)

) STUDENT RECLAMA FORM
LAST, FIRST, MI [ RANK |
COURSE TITLE | CLASS NUMBER
TEST TITLE VERSION TEST BOOKLET #
Plemse check your inguiry area(s) below.
LESSON OR EXAM IN ERROR WITH - CONFUSING CONTENT
|| Field Manual Procedures | | Other Doctrine [[] Example [ ] Organization [ ] Wording [__| Situation
[ Technical Manual ] Equipment Specifications [] iustration || Chart [ | Figure [ ] Table
[[] Other

{Please Explain)

COMMENTS:
Be specific and cite paragraphs, pages and/or figure numbers. Please feel free to add comments au & separate sheet of paper i necessary
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Appendix 1 Student Status Review Procedures to MP CATD Individual Student
Assassment Plan (ISAP)

Student Status Review Procedures

1. The student status review (SSR) procedures prescribed in this Appendix are
required In order to ensure fair and equitable processing of all recommendations for
review of a student's academic status. IAW Amy Regulation 350-1, Army Training and
Leader Development, Oct 2010, and TR 350-36, dated 1 September 2015, students
may be reviewed and considered for retain, recyclal or dismissal from courses for the

following reasons:
a. Academic deficiency as defined in Paragraph 2, a.

b. Personal misconduct such that continuance In the course is not appropriate.
Personal misconduct can be due to violation of reguiations, policies, or established
discipline standards. No formal adjudication of guiit by a military or civilian court-or by a
commander under Article 15 of the Uniform Code of Military Justice (UCMJ) Is
necessary to support dismissal under the procedures outlined in this Appendix. All
cases of officer misconduct will be handled per paragraph 2, b of this Appendix.

c. lliness or injury (as determined by a physician), or added physical profile
limitation.

d. Compassionate reasons.

2. Catsgorization. There are two broad categories of unacceptable behavior that may
result in adverse action taken against a CATD student.

a. Academic Deficlency. A Student Status Review (SSR) will be processed for
any student identified by their SGL as academically deficient. Each case of academic
deficiency will be evaluated on its merit, taking on a whole Soldier concept, and
exceptions to SSRs may be granted by the Chief, CATD for additional attempl(s) at
correcting the deficiency. A student will be identified as academically deficient upon any

one of the following:

(1) Failing an examination and the retest for that examination.

(2) Failing a graded assignment and the retest for that assignment as defined in
the ISAP introduction memo.

(3) Falling a total of three exams and/or graded assignments.
(4) Falling to achieve an overail 70% average of all graded assignments.
(5} (MPBOLC) Failure fo qualify on the M8 pistol and the M4 rifle by the 14t
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course week (US Only). If a student falls to qualify with their class they will be re-trained
and have more attempts to qualify with a subsequent class. If the student has not
qualified by week 14 of their class they are considered a “no-go” and are subject to a

SSR.

(6) (MPBOLC) Failure to attain a satisfactory score on the evaluated FTX
leadership position and retest with a different instructor (if available). Student will not be
given consecutive missions, they will be given an opportunity to observe at least one
mission between each failed attempt.

(7) (MPBOLC) Failure to attain a “Go” on all TEWTs and the retest for that
TEWT (oral and written).

(8) (MPBOLC) Failing to attain a “Go” on day and night land navigation by the
14" course week.

(9) (MPBOLC) Failure to attain a satisfactory score on the LEX and retest.

(10} Fallure to keep pace or o progress with contemporaries, as demonstrated
by a low record of efficiency when compared with other officers of the same grade and

competitive category.

(11) Fallure to exercise or exhibit necessary leadership or command expected of
an officer of their grade.

(12) Failure of an officer to absorb technical proficiency required for grade and
competitive category.

(13) Failure fo properly perform assignments commensurate with an officer's
grade and experience.

(14) Missing 8 consecutive or 18 cumulative hours of Instruction. Upon 32
cumulative hours, an SSR may be initiated IAW Appendix E.

b. Student/Officer Misconduct. Students who are suspected of misconduct, to
include violations of the Honor Code (Appendix A), will be reported through the chain of
command (B/701/14 MP BDE) for disposition. Examples include:

' (1) Apathy, defective attitudes, or other characteristic disorders to include
inability or unwillingness to expend effort.

(2) Failure to conform to prescribed standards of dress, personal appearance,
or military deportment.

(3) Failure to live by the Army Values and exhibit the Warrior Ethos.
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(4) In accordance with Fort Leonard Wood (FLW) Command Policy #15,
Limitation on Exercise of Authority, the authority to adjudicate all cases of suspected
officer misconduct is withheid by the Commanding General (CG), MSCOE and Fort
Leonard Wood. The ability of the Commandant, or designated representative, to
dismiss officers from a course for reasons other than officer misconduct is not limited by
this policy. Fort Leonard Wood (FLW) Command Policy #15 is attached as Table 10 to

this Appendix.

3. IMO Considerations. All substandard performance and academic deficiency Issues
with an IMO must be reported to the Intemational Student Division (ISD). Iin the event
counselings from the instructor and the ISD office do not correct the IMO’s deficiency
the IMO will go through the SSR process. The potential outcomes for an IMO are:
Retain, Recycle, Dismiss, and provide Certificate of Attendance. The Certificate of
attendance is the equivalent to a referred 1059 for a US military officer. Any suspected
misconduct involving IMOs will be referred to ISD for disposition.

4. Initiation of an SSR represents a critical step in the process of establishing and
enforcing academic standards, with potential adverse impact on the student's continued
military career. To ensure that students are placed on notice of USAMPS academic
policies and procedures, and their own academic performance, Team Chiefs and Small
Group Leaders (SGLs) are required to do the following:

a. Inform students of the course and fraining completion requirements prior to the
start of their course of instruction,

b. Maintain complete and detailed student files/academic records IAW Appendix J.

c. Instructors must have the Individual Student Assessment Plan (ISAP) with all
Appendixes available for student review.

d. Evaluate and return student submissions, practical exercises, and examinations
as rapidly as poseible, consistent with faculty requirements.

e. Provide students an opportunity to correct academic deficiencies by counseling
when appropriate. Counelings are required after any failed event (prior to re-training
and re-testing). The student's SGL will normally conduct academic counseling, however
the respective Course Chief or other members of the staff or faculty may counsel the
student as required or directed by the Commandant, Assistant Commandant (AC),
Director of Tralning and Eduction (DOT&E), or Chief, CATD. Counseling sessions wil
be documented and signed by all counselors and acknowledged by the student. All
counseling forms will be maintained with the student's academic records. Course Chiefs
are required to provide students with a Letter of Concemn after the inlitial fallure of a test
prior to re-testing and prior to any the student attempting an event that could result in

the initiation of a SSR.
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5. PROCEDURE:

a. SGLs notify the respective Course Chief immediately upon identification of a
student who is experiencing academic difficuities, personal issues or other
circumstances that may trigger an SSR. This early notification serves to alert the
academic chain of student issues that may result in failure to achieve course standards
and provide the academic chain with the opportunity to develop solutions and/or
assistance for the student in order to avoid circumstances that require an SSR board
and potential dismissal or recycle. Students who fail an event or demonstrate duty
performance issues will receive a Letter of Concem (IAW Table 1) from the Course
Chief. This serves to convey the significance of the failura or performance issues and

impress upon the student the need to improve.

b. Once a student fully meets the requirements for an SSR, the SGL counsels the
student in writing using a DA Form 4856 and then notifies the Course Chief and the
Chief, CATD through a MFR (Table 2) to determine if a SSR is warranted. Once a
determination to initiate a SSR is reached the CATD Chief signs the “SSR Initiation
Notification” memorandum (Table 3) and the SGL supplies the student with a copy. The
SGL then creates the SSR Packet using a trifold folder, routing and cover sheets (Table
4), all student administrative/ academic files, and any statements or additional mitigating
documentation fumished by the student. The complete SSR packet (including Table 5
SSR Decision Memo) will then be routed through the Course Chief and Chief, CATD

(“Retain” approval authority).

¢. Upon SGL, Course Chief, and Chief CATD review, any SSR packets that
recommend recycle or dismissal will be forwarded to the USAMPS Legal section for a
Legal Review. (Upon completion, the legal section will return the SSR Packet to the

SGL to make any corrections needed.)

d. After any changes are made based on the legal review, recycle and dismissal
SSR packets will be routed through the Director of Training and Education ("Recycle”
approval authority), and the Assistant Commandant (if needed) (“Dismissal” approval

authority) for decisions.

e. Ifit is determined that the student should be retalned in the course the student
will return immediately to their class in good standing and will be responsible for all
coursework for the remainder of the course.

f. Ifitis determined that the student should be recycled to a subsequent course all
MPBOLC and MPCCC students will immediately retum to B/701 MP BN as directed by

their SGL and B/701 Commander.

(1) MPBOLC Active Duty students will remain with B/701 and will be inserted into
a future course as space is available.
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(2) MPBOLG Reserve and National Guard students will immediately begin
outprocessing and retum to their home station. Reserve and National Guard students
can attend a subsequent MPBOLC Class after a minimum of six (6) months has
elapsed as space is available.

- g. MPBOLC and MPCCC Students who are dismissed from the course will
immediately retum to B/701 MP as directed by their SGL and B/701 Commander.

(1) Active Duty students will work with the B/701 MP commander and will
complete a rebranch or separation as directed during the SSR process.

(2) Reserve and National Guard students will inmediately begin outprocessing
and return to their home station. Units will determine the future status of the student

(rebranch or separation).

h. All MPCCC-RC students will return to their unit of origin for recycles and
dismissals.

I. When initiating a SSR, the SGL will:

(1) Counsel the student in writing (DA Form 4856) notifying them of the intent {o
initiate action, the basis for the action, and the consequences of
recycle/rebranch/separation. The student will provide written acknowledgment of this
counssling through the “Session Closing” signature block on the DA 4856. The student
will have 48 hrs to submit any written staiements that he/she would like included in the

packet (this can be waived).
(2) Prepare an SSR packet for the academic chain; the SSR packet will include:

(a) The entire student file, maintained IAW Appendix I, including all previous
counseling, letter(s) of concern (Table 1), academic documentation, etc.

(b) All information supporting the rationale/reason for the SSR such as grade
sheets, counseling documentation, etc.

(c) A memorandum to the Chief, CATD {IAW Table 2) providing background
on the student, specific details of the incident(s) or circumstances triggering the SSR,
any remedial actlon taken to assist the student and a recommendation for disposition.

- {d) Written acknowledgment by the student of SSR board initiation and
student rights (DA 4858).

(e) The SSR Decision Memo MFR (Table 5).
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() Forward all recycle or dismissal recommended SSR Packets to the
USAMPS Legal Section for Legal Review after the Chief, CATD review and
recommendation.

(g) Forward the entire packet through the respective Course Chief.

i. Course Chiefs:
(1) Reviews the entire SSR packet for completeness and accuracy.

(2) Course Chiefs will notify Human Resources Command that the student may
not report IAW their orders if the student is Active Component. Course Chief notifies the
Deputy Assistant Commandant, Reserve or Deputy Assistant Commandant, National
Guard if the student is Reserve Component or National Guard in order to allow them
adaequate time to notify the students chain of command.

J. The Chief, CATD:
{1) Reviews the entire SSR packet for completeness and accuracy.

(2) Discuss spacifics of the packet with the student as necessary. The Chief,
CATD may interview personnel, request more information or direct further action as
necessary in order to gain requisite fidelity on the case in order to render a decision or

recommendation.

(3) If the Chief, CATD detemines that the student should be retained in their
current class the student immediately retums to their current class and is considered in
good standing barring further academic or behavioral issues.

(4) If the Chief, CATD recommends recycle the Chief, CATD will forward the
complete SSR packet to the DOT&E for decision (after a legal review completed by the

SGL).

(5) If the Chief, CATD recommends dismissal, rebranch or separation, the Chief,
CATD will forward the complete SSR packet through the DOT&E to the Commandant,
or designated representative, for decision. The Assistant Commadant is the designated

representative for approving dismissals.
k. The Director of Training and Education (DOT&E), USAMPS will:
(1) Review the entire SSR packet for completeness and accuracy.
(2) Discuss specifics of the packet with the student, SGL, Course Chief, and

Chief, CATD as necessary. The DOT&E may interview personnel, request more
information or direct further action as necessary in order to gain requisite fidelity on the

I-6



Appendix | Student Status Review Procedures to MP CATD Individual Student
Assessment Plan (ISAP)

case in order to render a decision.

(3) When the DOT&E decides recycle or retain, or recommends dismissal, the
DOT&E will formalize the decision by signing the notification memorandum (IAW Table

5). (There are no appeals for a recycle decision.)

(4) If the DOT&E recommends dismissal and rebranch or separation, the
DOT&E will forward the complete SSR packet to the Assistant Commandant for

decision.
|. The USAMPS Assistant Commandant will:
(1) Review the entire SSR packet for completeness and accuracy.

(2) Discuss specilfics of the packet with the student, SSR Board, Course Chief,
Chief CATD, DOT&E, and AC as necessary. The Commandant may interview
personnel, request more information or direct further action as necessary in order to
gain requisite fidelity on the case in order to render a decision.

(3) If the Assistant Commandant decides recycle or retain, the Commandant will
formalize the decision by signing the notification memorandum for recycle or retain (IAW
Table 5). The Course Chief wili then make coordination for a subsequent class date for

the student with the MSCOE registrar if necessary.

(4) If the Commandant, ora designee, decides to choose dismissal, rebranch or
separation, the Commandant will sign the appropriate memorandum (IAW Table 5).
The Course Chief will submit the student packet to B/701%t MP for submission through

the chain of command to HRC and final disposition.

m. The student;

(1} Is counseled by his / her SGL regarding the SSR and his /her right to appeal
decisions regarding his / her student status.

(2) Acknowledge receipt of counseling upon initiation of SSR (DA 4858).

(3) Be available for all counseling or Interviews conducted during the SSR
process.

(4) Acknowledge SSR recommendation IAW Tables 7-9 of this Appendix.
6. APPEALS: Appeals are only possible for dismissal decisions. Appeais of dismissal

decisions must be made within three (3) days to the USAMPS Commandant using a
student produced MFR and the memorandum in Table 8.
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7. Students remain actively enrolled in the course throughout the SSR process pending
final disposition, including appeals. However, in the case of alleged serious misconduct
that would have a negative impact on the class the Chief, CATD may decide to elimate
the student from the course pending adjudication of the charge. If this is the case,
students will retum to B/701 MP BN pending further action.

8. Upon completion of the SSR process, the original packet will be retained within the
CATD as a part of the student’s academic file. A copy of the packet will be provided for

the chain of command and the student.

13 Encls

Table 1 Letter of Concemn

Table 2 SGL SSR Recommendation

Table 3 Chief, CATD SSR Initiation Student Notlification
Table 4 SSR Routing and Coversheets

Table 5 SSR Dacision Memo

Table 8 Commandant SSR Appeal Decision

Table 7 1059 Student Acknowledgement Referral Memo
Table 8 Student Decision Referral Memo

Table 9 Chief, CATD Supplementary Review of DA FM 1059
Table 10 Fort Leonard Wood Command Policy Letter 15
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- .4-*'"\ b DEPARTMENT OF THE ARMY

UNITED STATES ARMY MILITARY POLICE SCHOOL
FORT LEONARD WOOD, MISSOURI 63473-89268

T ATSJ-TC Place Date Here

MEMORANDUM FOR RANK Piace Name Here, Student Course Title Class Number
Here, US Army Military Police School, Fort Leonard Wood, Missouri 65473-8926

SUBJECT: Letter of Concern

1. It has come to my attention that you have discuss overview of the Issue in violation
of the CATD Individual Student Assessment Pian (ISAP) Appendix | by Place
Description of Concems Here.

2. In accordance with the CATD ISAP dated XXXXX, a student status review will be
processed for substandard performance of duty. These deficiencies include:

a. Academic Deficiency. A Student Status Review will be initiated for any student
that falls to meet academic course criteria as outlined in the CATD ISAP (Appendix |,

2(a)).

b. Student/Officer Misconduct. A Student Status Review will be Initiated for any
suspected misconduct including any violations of the Honor Code (CATD ISAP
Appendix A) and any other criteria outlined in the CATD ISAP (Appendix |, 2(b)).

3. Rigorously apply yourself in the areas where you have demonstrated weakness. It Is
incumbent upon you as a professional officer to make an improvement; this is a serious
situation and your future Soldiers deserve nothing but the best from you. If you fail to
make progress, you will meet with the Chief CATD for further decision, or you will be
recommended for Student Status Review (SSR).

4. The POC is the undersigned at 3-7834,

Course Chief, Name Here
MAJ, MP
Chief, Course Title

I acknowledge having been counseled by the Chief, Course Title, and fully understand
the implications of the initiation of a student status review. -
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ATSJ-TC
SUBJECT: Letter of Concern

Student Name Here
RANK, MP
Student
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DEPARTMENT OF THE ARMY
U.8. ARMY MILITARY POLICE SCHOOL
FORT LEONARD WOOD, WISSOURI 66473-9928

ATSJ-TC Place Date Here

MEMORANDUM FOR Chief, Course Title, 14030 MSCoE Loop, Building 3203, Room
2060, Fort Leonard Wood MO 65473-8926

SUBJECT: Recommendation of a Student Status Review for RANK Place Student
Name

1. Purpose: RANK Place Student Name Here is not able to complete all graduation
requirements due to a Place Reason Here,

2, Recommendation: Give your Recommendation Based on the Reason

‘3. Background: Provide a concise background of the situation.

4. RANK Place Student Name has been notified of my recommendation via direct,
written counseling (enclosed in this Student Status Review folder).

5. The point of contact for this memorandum is the undersigned at 573-563-XXXX or
place email here.

SGL NAME
CPT, MP
Smalil Group Leader
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TABLE 3 Chief, CATD SSR Initiation to Appendix | Student Status Review Procedures to CATD
Individual Student Assessment Plan (ISAP)

DEPARTMENT OF THE ARMY
U.S. ARMY MILITARY POLICE SCHOOL
FORT LEONARD WOOD, MISSOURI 85472-8928

ATSJ-TC Place Date Here

MEMORANDUM FOR RANK Place Name Here, Student Course, Class Number, US
Army Military Police School, Fort Leonard Wood, Missouri 85473-8928

SUBJECT: Notification of Initiation of Student Status Review

1. A Student Status Review (SSRY) is initiated against you with the possibility that you
may either be retained in the course, recycled into a later course, or dismissed from the
course. If dismissed from the course you may either be re-branched or separated from

the service.

2. The basls for this SSR is your failure of Description of Issues. Specifically, Appendix
I, SSR Procedures, to the CATD Individual Student Assesement Plan Reference ISAP
Page and Appendix Number and ISAP Deficiency Verbiage Excerpt. -

3. If | determine that you should be retained in your cumrent course, you will continue
with your class and must still pass the required academic portion(s) that you have failed

up fo this point.

4. If | recommend that you should be recycled to a subsequent course or dismissed
completely | will make my recommendation to the DOT&E based on the all of the facts
of your specific case. The DOT&E is the final approval authority for recycles. If
applicable, the DOT&E shall then make his recommendation to the Assistant
Commandant who Is the approval authority for dismissals.

5. You now have 48 hours fo turn in any written statements on your behalf that will be
included in your SSR packet or schedule an appointment with me to discuss your SSR
and possible mitigating circumstances. You can walive the 48 hour requirement if you
choose to. If you do not provide written statements or schedule an appointment | will
utlize the SSR packet and your class work to make my determination of your class

status.

Chief, CATD Name
LTC, MP
Chief, Command and Tactics Division
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TABLE 4 SSR Routing and Cover Sheets to Appendix | Student Status Review Procedures to CATD
Individual Student Assessment Pian (ISAP)

Date
ROUTING AND TRANSMITTAL SLIP DATE
TO: (Name, office symbol, room number, building, Agency/Post) Initials DGate
1. Chief, Military Police Basic Officer Leader Course, NAME
2. Chief, Command and Tactics Division, NAME
3. USAMPS Legal Section, NAME
4. USAMPS Director of Training and Education, NAME
5. USAMPS Aesistant Commandant, NAME
N Action Flle ‘Note and Refum
Approval For Clearance Par Conversation
As Regquested For Correction ' Prepare Reply
~ | Circulate For Your [nformation See e
N| Comment - Investigate Signaturs
N| Coordination Justify
REMARKS
Student Status Review

Student: RANK NAME
Ciass: Gourse XX-XX
Team Chief/SGL: NAME
Reason for SSR: REASON

Remarks:
DO NOT use this form as a RECORD of approvals, concurrences, disposals,
clearances, and similar actions
ame, organ Symbol, Agency, ing
Suite 2060 3203 MSCoE Lp
Phone Number
3-7842

CPT NAME Team Chief, Course

AUTHORIZED FOR LOCAL REPRODUCTION
Previous Edition Is Usable 7540-00-935-5862 OPTIONAL FORM 41 (REV. 3/2007)
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TABLE 4 SSR Routing and Cover Sheets to Appendix | Student Status Review
Procedures to CATD Individual Student Assessment Plan (ISAP)

SSR Packet (Left Page)
RANK Place Name
Documents- Review/Signature

Check After Document Reviewed/Signed
O Orders

0 Initial Counseling

O Honor Code

0 Mid-Course Counseling

0 DA Form 705/ DA5500 (if needed)
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TABLE 4 SSR Routing and Cover Sheets to Appendix | Student Status Review
Procedures to CATD Individual Student Assessment Plan (ISAP)

SSR Packet (Center Page)
RANK Place Name
Documents Review/Signature

Chgck After Document Reviewed/Signed

1 DA 4856 Notification to Initiate SSR (SGL & Student)

O Letter(s) of Concern (BOLC Chief & Student)

O Notification of Initiation of SSR (Chief, CATD)

[l DA 4856 Acknowledgement of Initiation of SSR (Student)
O SSR Decision Memo (Chief, CATD/DOT/AC)

0 DA FORM 1059 AER (Student, SGL, BOLC Chief)

O AER Referral Notification (Student, BOLC Chief)

O Acknowledgment of AER (Student)

O Supplementary Review of AER (CATD Chief)
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TABLE 5, SSR Decision Memo to Appendix | Student Status Review Procedures to CATD
Individual Student Assessment Plan (ISAP)

DEPARTMENT OF THE ARMY
U.8. ARMY MILITARY POLICE S8CHOOL
FORT LEONARD WOOD, MISSOUR 85473-8828

ATSJ-TC Place Date Here

MEMORANDUM FOR RECORD
SUBJECT: Recommendation on Student Staius Review of RANK Place Name Here

1. A Student Status Review (SSR) was Initiated on'Date against RANK Fiace Name
Here a student in Course XX-XX, for Reason.

2. The undersigned have considered all factors in the enclosed SSR Packet and make
the following decisions or recommendations.

3. As outiined in the CATD Individual Student Assessment Plan (ISAP) Appendix I,
Student Status Review Procedures, “Retain” authority is held by the Chief, CATD,
“Recycle” authority is held by the Director of Training and Education, USAMPS, and
“Dismissal” authority is held by a designee of the Cormnmandant, USAMPS (in this case,

the Assistant Commandant, USAMPS).

4. The decision io retain or recycle as made below are binding and are not able to be
appealed. The appeal authority for a dismissal is the USAMPS Commandant.

{Decision)/ Recommendation

(Retain) Recycle Dismissal Chiel, CATD Name

LTC, MP

Chief, Command and Tactics Division
COMMENTS
(Retain) (Recycle) Dismissal DOTE Name

COL, MP

Director of Training and Education
COMMENTS
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ATSJ-TC
SUBJECT: Board's Findings of Fact and Recommendation, RANK Place Name Here

(Retain) (Recycle) (Dismissal) Asgsistant CMDT Name
COL, MP
Assistant Commandant
COMMENTS
2
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TABLE 6, Commandant SSR Appeal Decision to Appendix | Student Status Review
Procedures to CATD Individual Student Assessment Plan (ISAP)

&)

ATSJ-TC Place Date Here

DEPARTMENT OF THE ARMY .
U.S. ARMY MILITARY POLIGE 8CHOOL
FORT LEONARD WOOD, MISSOUR! 85473-0628

MEMORANDUM FOR RECORD
SUBJECT: Decision on Student Status Review of RANK Place Name Here
1. After careful consideration of the evidence and recommendations of the academic
chain of command in your case, | have made the following decision:
( ) You are retained in your current course and will proceed in good standing.
( ) You are recycled and will be placed in a later course.
( ) You are dismissed from the course.

2. |n addition, | am recommending to the chain of command that you should be
(transferred to another branch) (separated from the service).

3. My decision Is final. You have no right to appeal my decision.

Commandant's Name
Brigadier General, US Amy
Commandant
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TABLE 7, 1059 Student Acknowledgment Referral Memo to Appendix | Student
Status Review Procedures to CATD Individual Student Assessment Plan (ISAP)

DEPARTMENT OF THE ARMY
U.8. ARMY MILITARY POLICE SCHOOL
FORT LEONARD WOOD, MIS8SOURI 65473-8920

ATSJ-TC Place Date Here

MEMORANDUM FOR RANK Place Name Here, Bravo Company, 701st Military Police
Battalion, 840 Caolorado Avenus, Fort Leonard Wood MO 85473-8838

SUBJECT: Academic Evaluation Report (AER) Referral for RANK Place Name Here,
Course Class XX-XX

1. Under the provisions of AR 623-3, para 3-34 and DA Pam 623-3, para 2-14, the
enclosed copy of your DA Form 1059 for the period from Start Date to End Date is
referred to you for acknowledgement. The specific reason for this referral is due to
substandard duty performance as identified in the CATD Individual Student Assessment

.Plan.

2. You must acknowledge receipt of the enclosed copy and may provide comments if
desired. Any comments submitted must be factual, concise, and limited to matters
directly related to the evaluation on the referred report. Enclosures to comments
provided are not authorized and will be withdrawn prior to forwarding the report, referral,

acknowledgement and comments to HQDA.

3. Should you submit comments with your acknowledgement you are advised that they
will not constitute a request for a Commander’s Inquiry or appeal. Such requests must
be submitted separately under the provisions on AR 623-3, Chapter 6, as appropriate.

4. Acknowledge receipt of the referred AER and submit any desired comments, by
refum endorsement, no later than Date {10 Working Days).

Course Chief Name
MAJ, MP
Chief, Course

I-7-1



ATSJ-TC .
SUBJECT: Academic Evaluation Report (AER) Referral for RANK Place Name Here,
COURSE Class XX-XX

| acknowledge having received the enclosed referred AER.

Place Name Here
RANK, MP
Student, Course
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TABLE 8, Student Decision Referral Memo to Appendix | Student Status Review

Procedures to CATD Individual Student Assessment Plan (ISAF}
: DEPARTMENT OF THE ARMY

UNITED STATES ARMY MILITARY POLICE S8CHOOL
FORT LEONARD WOOD, MISSOURI 83473-8928

ATSJ-MP-TC Place Date Here

MEMORANDUM FOR MAJ COURSE Chief Name, Chief COURSE

SUBJECT: Acknowledgement of Student Status Review, RANX Place Name Here,
Military Police

1. I'have read and acknowledge the DA FM 1059 referral memorandum which |
received on Date.

2. | acknowledge that | have the opportunity to respond by submitting comments on my
behalf in defense, extenuation, or mitigation of the evaluation. | further understand that
my comments, if submitted, do not constitute a request for a Commander’s Inquiry or
evaluation report appeal. If | choose to submit written comments, ! understand that |

must submit them by Date (10 working days away).

3. [ elect:
[ 1 Notto submit comments on my behalf.

[ ] To submit written comments by the stated suspense date. | understand that if |
select this opticn, but do not submit written comments by the suspense date, | may
waive my right to respond.

Student Name
RANK, MP
Student, COURSE
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TABLE 9, Chief, CATD Supplementary Review to Appendix | Student Status
Review Procedures to CATD Individual Student Assessment Plan (ISAP)

DEPARTMENT OF THE ARMY
U.8. ARMY MILITARY POLICE 8CHOOL
FORT LEONARD WOOD, MISSOUR! 65473-6920

ATSJ-TC Place Date Here

MEMORANDUM FOR RANK Place Name Here, Dates in Course
SUBJECT: Supplementary Review of Failed to Achieve Course Standards AER

1. As required by AR 623-3, Evaluation Reporting System, an additional review of the
referred Fafled to Achieve Course Standards AER was made by me, using paragraph 3-
27 as the principle source of guidance.

2. RANK Place Name Here had substandard performance as identified In the CATD
Individual Student Assessment Plan. RANK Place Name Here had substandard duty

performance as evidenced by his Reason.

3. | find that the instructors were justified in thelr evaluation of RANK Last Name’s
abilities.

4. The POC for this memorandum is the undersigned at (573) 563-6091 or
Email.mil@mail.mil.

Chief, CATD Name
LTC, MP
Chief, Command and Tactics Division
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TABLE 10 Fort Leonard Wood Command Policy 15 to Appendix | Student Status Review
Procedures fo CATD Individual Student Assessment Plan (ISAP)

DEPARTMENT OF THE ARMY
U.8. ARMY MANEUVER SUPPORT CENTER OF EXCELLENCE
14000 MSCoE LOOP, SIATE 316
FORT LEONARD WOQOD, MISSOURI $5473-8300

ATZT-CG 24 April 2015

MEMORANDUM FOR SEE DISTRIBUTION
SUBJECT: Command Policy 15, Limitation on Exercise of Authority

1. REFERENCES.
a. Manual for Courts-Martial, 2012 Edition.
b. Ammy Regulation (AR) 600-20 (Army Command Policy), 6 November 2014.

¢. Fort Leonard Wood Regulation 525-3 (Installation Command Reporting), 11
August 2011.

d. Memorandum, Secretary of Defense, 20 April 2012, subject: Withholding Initial
Disposition Authority Under the Uniform Code of Military Justice in Certaln Sexual

Assauit Cases.

2. PURPOSE. To establish policy and procedures for both the reporting of and
disposition of allegations of certaln types of misconduct and ail misconduct by certain

categories of offenders.
3. WITHHOLDING.

a. Pursuant to Rules for Courts-Martial (RCM) 306(a), 401, and 601, and reference
1d, 1 withhold the authority to dispose of the following:

(1) all allegations of misconduct committed by Soldiers in the rank of master
sergeant (MSG; grade of E-8) and above; and

(2) allegations of sexual assault committed by Soldiers in the rank of sergeant
first class (SFC; grade of E-7) and above. (In accordance with reference 1d, allegations
of sexual assault against all other Soldiers are withheld to the special court-martial
convening authorities with a rank of at least colonel.)

b. This reservation of authority includes, but is not limited to the following:

(1) choosing to take no disciplinary action;

(2) referring charges to court-martial;
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TABLE 10 Fort Leonard Wood Command Policy 15 to Appendix | Student Status Review
Procedures to CATD Individual Student Assessment Plan (ISAP)

ATZT-CG
SUBJECT: Command Policy 15, Limitation on Exercise of Authority

(3) imposing nonjudicial punishment;
(4) initiating ellmination and separation actions; and
(5) issuing memoranda of reprimand UP AR 600-37.

c. This reservation of authority does not apply to developmental counseling
conducted in the ordinary course of professional development. Additionally,
subordinate commanders retain the authority to initiate investigations and suspension
actions for Soldiers who fall within this reservation of authority. If there is any doubt
about whether an allegation of misconduct falls within this reservation of authority,
commanders will consult with their servicing trial counsel.

4. PROCEDURES.

a. Subordinate commanders will report 1o me via e-maii thru command channels the
general nature of the allegations against the individuals described above within 24-
hours of the allegation, with copy fumished to the FLW Staff Judge Advocate (SJA), and
if the allegation pertains to NCOs, a copy will be furnished to the MSCoE Command
Sergeant Major. These reporting requirements do not apply to minor transgressions for
which developmental counseling is appropriate. If there is any doubt whether an
allegation of misconduct should be reported, commanders will consult with their
servicing trial counsel. Allegations of sexual assault shall not be considered minor

transgressions.

b. For misconduct other than minor transgressions, commanders will ensure that a
thorough Investigation is completed and documented, and that the case, including the
Officer/Enlisted Record Brief and DA 268 FLAG, is forwarded to me through the Military
Justice Division of the Office of the Staff Judge Advocate (OSJA). The chain of
command will make recommendations as to final disposition.

¢. Once a case is submitted, | will make the final determination whether to handle
the case at my level or whether {o refer the case back to a subordinate commander for
disposition. A subordinate commander may request delegation of final disposition -
authority in specific cases. Such requests will be in writing, routed through the Military
Justice Division of the OSJA, and will articulate both the justifications for the request
and the command’s proposed plan of action.

5. DEFINITION. For purposes of this command policy, “sexual assaull” is defined as
conduct or acts that violate Uniform Code of Military Justice (UCMJ) Article 120, UCMJ
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TABLE 10 Fort Leonard Wood Command Policy 15 to Appendix | Student Status Review
Procedures to CATD Individual Student Assessment Plan (ISAP)

ATZT-CG
SUBJECT: Command Policy 15, Limitation on Exercise of Authority

Article 125, assault with the intent to commit rape or sedomy in violation of UCMJ Article
134, and attempts to commit such offenses, in violation of UCMJ Article 80.

6. APPLICABILITY. This policy applies to actions currently under investigation. It does
not affect authority to prefer charges In accordance with RCM 307.

7. ADDITIONAL REPORTING. Commanders are reminded of additional reporting
requirements contained in FLW Regulation 525-3.

8. SUPERSESSION. This command policy is in effact until superseded or rescinded
and supersedes memorandum, HQ MSCoE, 23 August 2013, subject: same as above.

9. PROPONENT. The proponent of this command policy is the Staff Judge Advocate.

7///—

KENT D. SAVRE
Brigadier General, USA
Commanding
DISTRIBUTION:
All Brigades, Battalions, Companies,
Detachments, Directorates, Personnel
Staff Offices, and Tenant Units
3
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Appendix J Student Academic Flles to CATD Individual Student Assessment Plan
(ISAP)

Student Academic Files
1. Each Small Group Leader (SGL) or Team Chief will ensure a student file is created

for each student. The student file will be prepared with a cover sheet that will be
annotated with the date appropriate to each document included (example in Table 1).

Each student file will contain the following:
a. Counseling Records/Documentation.
(1) Initial Course Counseling fo include:
(a) Signed copy of ISAP/Honor Code.

(b} Explanation of course requirements and consequences for faillure on
evaluations IAW course management and student evaluation plans.

(2) Mid-Course Counseling.
(3) End of Course Counssling.
(4) All other counseling conducted by the Academic Chain.
b. Student Grade Book (to Include all retest scores).
c. Copy of Evaluations to include, but not limited to:
(1) All Leadership Position Evaluations.
(2) All Graded Written and Oral Evaluations.
d. Copy of Student's APFT.
e. Copy of Student's Body Fat Worksheet (if necessary).

f. Copy of orders assigning student to the course and any walvers required to attend
the course.

g. Copy of the student's DA Form 1059 or DD Form 2496 and a copy of the
certificate of completion.

h. Copy of any Student Status Review Documentation.
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Appendix J Student Academic Files to CATD Individual Student Assessment Plan
(ISAP)

3. Student’s test answer sheets will be retained by the Test Control Officer until course
completion. Test records for any student declared non-graduate or released early from

a course will be maintained for at least two years.

4. Student academic files, IAW the Registrar Check Sheet (Table 1), will be maintained
for a minimum period of 12 months following course graduation by the registrar.
Student academic files for any student declared non-graduate or released early from a
course will be maintained for at least two years.

3 Encls
Table 1 MPBOLC and MPCCC Registrar Check Sheet

Table 2 MPBOLC Student Initial Counseling
Table 3 MPCCC Student Initial Counseling
Table 4 MPCCC Mid Course Counseling
Table 5 MPCCC-RC Counsslings
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TABLE 1 MPBOLC and MPCCC Registrar Student Records Checklist to Appendix J
Student Academic Files to CATD Individual Student Assessment Plan (ISAP)

Student Records Checkiist
Student Rank/Mame: Class #:
Start Date: _ Graduatlon Date: I
Date

ATRRS R2 REPORT (Registrar prints)
Orders to Attend Course
DA 3349 Physical Profile
DA 1059/DD 2496 Service School Academic Evaluation Report g
DTMS Gradebook —
DTMS Class Roster (signed and dated by course manager) Class Folder
All counseling/Evaluations

Initiaf Counseling (& Honoreode) s

Performance Counsefing

Leadership counseling

End of Course Evaluation NA
Notification of student’s Commander NA
DA Form 705
DTMS APFT Report Class Folder
DA Form 5500 ‘ )
DTMS HT/WT Report Class Folder
DTMS Weapons Qualification report Class Folder

—Quality Control—

Discrepancies Noted:

| certify that the required documents on this checklist are present or discrepancies noted on this
checklist are correct for this student’s record.

DATE SIGNATURE

NAME
Course Manager .
1 reviewed the required documents described on this checklist. Documents are present or listed in
discrepancles noted section for this student’s record.

DATE SIGNATURE
Orison, Renee GS9
G33 Registrar
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Table 2 Student initial Counseling to Appendix J to CATD Individual Student Assessment

Plan (ISAP)
MILITARY POLICE BASIC OFFICER LEADER COURSE

INITIAL COUNSELING
Rank/Name: Male Female
Class/Week in Training:
DATE AND CIRCUMSTANCES: Date:

You have just started the MP Basic Officer Leader Course at the US Army Military Police
School. The purpose of this initial counseling is to ensure you understand graduation
requirements, as well as other academic and behavioral expectations.

DATE AND SUMMARY: Date:

While attending this 17-week course, you must complete all course requirements.
Inability to complete any one of these events will result in a Student Status Review with
recornmendation for disposition (IAW Appendix H to the Individual Student Assessment

Plan). These requirements include:

Academic Reguirements for
Graduation

| Common Core Exam™ [ 70% of 100 Points X | Xy |
| Training Management Exam® 7% of 100 Points X X
[Supply Exam® 70% of 100 Points_ | X X (1)

| TACOPS Exam® 70% of 100 Points | X _ |
| Law Exam* _ 70% of 100 Points | X X (1)

| Law Enforcement Exam* 70% of 100 Points | X

| Performance Requirements for
- Graduatioh

Land Navigation Evaluation* 6 of BhI:zllr;ts in5 X X (2) !
M4 Qualification* 23 of 40 hits X X(2)
Mg Qualification* 36 of 50 hits X

Letter of Introduction 17.5 of 25 points X X
World Military Affairs Briefing 35 .of 50 points X X
Conduct a FLIPL , 70 of 100 points X

AR 600-20 Assignment 35 of 50 points X

MRT EXSUM 35 of 50 points X

Oral TEWT Evaluation 70 of 100 Points X

Written TEWT Evaluation ‘ 70 of 100 Points X

Book Report 35 of 50 Points X X
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Table 2 Student Initial Counseling to Appendix J o CATD Individual Student Assessment
Plan (ISAP)

70 of 100 Points
Law Enforcement Exercise | 17.5 of 25 Points per X X
Exercise
180 of 300 points
Record APFT "~ (min 60 points per X X (2)
event)
Battle Analysis Briefing 35 of 50 Points X X
Garrison Leadership Evaluation® 35 of 50 Points X
FTX Leadership Evaluation* 105 of 150 Points X
Miscellanegius Requirements for
Graduatiofy
SGL Points 100 Points X
Top 173 in Class:- +15
. points
Top 173 in Squad:
. +10 points
Peer Evaluations Middle 1/3 in Squad: X X
+5 points
Bottom 1/3 in Squad:
+0 points
NOTES:

(*)Events that have an asterisk indicate a “First Time Go” requirement to be considered
for MP BOLC Honors Recognition.

(1) IMOs have the option of writing a paper instead of taking the exam IAW Appendix C.
IMO Distinguished Honor Graduate and Honor Graduate must attain at least an 85%

|overall academic average.

(2) IMOs must complete/participate, but minimum score is not a graduation requirement.
For International Honors first time go on all required events is still mandatory.

Pass all assignments, performance orientated evaluations and tests listed in the
table above. Failure to pass three on the first attempt will result in the initiation of a
student status review. Failure to pass any on the second attempt will do the same.

You are required to pass the final record Amy Physical Fitness Test (APFT) and
meet heightweight requirements. Remember, leaders lead from the front. You are
encouraged to earn the Army Physical Excellence Award by scoring no less than 90 points
in each category for a total score of at least 270 points.

Your Inltial APFT score was

This score breaks down as follows:

Push ups: repsetitions for points.
Sit ups: ___repetitions for points.
2millerun: ____: minutes for points.
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Table 2 Student Initial Counseling to Appendix J to CATD Individual Student Assessment
Plan (ISAP)}

Additionally, there are other requirements you will be expected to meet.

Lead by example. Maintain the highest military bearing and discipline, on or off
duty. This applies to how you conduct yourself in and out of the classroom. Do not settle
for the minimum standard. Ensure you are meeting or exceeding appearance standards of
AR 670-1. Be polite and considerate to others, especially as you proceed through the
halls of MSCOE. Seek out responsibiiity. Be a team player. Stay focused and motivated.
Build on MP Regimental pride by always endeavoring to [earn about where we have been,

where we are, and where we are going as a branch.

You are on a “full scholarship” here. Do your readings and come to class
prepared to contribute. When you take over your platoon, it's too late to play catch-up.

Prohibited practices can end your career much more quickly than failure to achieve course
standards. As an MP, you must be the standard bearer. Remember the following:

Do not viclate. FLW Regulation 350-12 considering the propper treatment of
trainees at FLW. You read, understood and signed FLW Form 1225 (Jul 02), which
covered this subject in detail during in-processing.

Do not fratemnize or engage in unprofessional or improper relationships with
enlisted soldiers. Ignorance is not an excuse. Trust, but verify. You read, understood,
and signed a form covering this subject in detail during your in-processing.

Do not drive under the influence of alcohol, or any other controlied substance.
You read, understood, and signed FLW Form 1727 (Nov 989) covering this subject in detail
during your in-processing. The improper use or abuse of alcohol or controlled substances
will not be tolerated. You have been provided with local cab contact information through B
Co, and you have been provided the contact information of your SGLs - if you require a
fide, call a cab or call a cadre member. If you do not do so, the consequences fail

squarely on your shoulders.
Sexual harassment will not be tolerated at USAMPS at al.

D0 NOt be drawn into a physical confrontation with anyone. This includes your
spouse and chiidren, if applicable. Assault, spousal abuse, and/or child abuse or neglect
will not be tolerated. You will be referred to the Company B commander for adjudication.

Do not become invoived in a student-instructor confrontation. Instructors are
cadre, regardless of rank. If an instructor has been disrespectful or otherwise derelict,
address the issue with your SGL. If the cadre member is wrong, the SGL will ensure the
issue is addressed properly. If you are wrong, you will be referred to the Chief, MP BOLC

__Do not go to “off limits” establishments. If you would be embarrased to take
your parents to a place, then you probably shouidn’t be there either, especially as an

officer.
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Table 2 Student Initial Counseling to Appendix J to CATD Individual Student Assessment
Plan {(ISAP)

Don't write bad checks. You will bring discredit upon the US Army, this post and
USAMPS. If you do so, you will be referred to the Company B commander.

Do not possess a privately owned weapon (POW) on FLW, without registering it
with the Provost Marshal Office. Store it in an authorized location. Never transporta

loaded POW.

Do not compromise your integrity. Do not lie, cheat, steal, or tolerate those who
do. ’

AUTHENTICATION

Counselor:

DATE: _

| acknowledge having been counseled by the above individual and understand the reason
for this counseling session. | also acknowledge having read the current MP BOLC
Individual Student Assessment Plan and recognize all that is required of me during this
course. | recognize what actions may be taken against me IAW Appendix J to the
Individual Student Assessment Plan if | fail to perform. | concur / do not concur that the
information above accurately reflects this counseling session. | do not concur for the

following reasons:

DATE:

PRINT NAME, RANK, BRANCH and SIGN
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Table 3 MPCCC Student Initial Counseling to Appendix J to CATD Individual Student

Assessment Plan (ISAP)
MILITARY POLICE CAPTAIN'S CAREER COURSE

INITIAL COUNSELING
Rank/Name: Male Female

Class/Week in Tralning:
DATE AND CIRCUMSTANCES: Date:

You have Just started the MP Captain’s Career Course at the US Army Military Police
School. The purpose of this Initial counseling is to ensure you understand graduation
requirements, as well as other academic and behavioral expectations.

DATE AND SUMMARY: Date:

While attending this 21-week course, you must complete all course requirements.
inabllity to complete any one of these events will result in a Student Status Review with
recommendation for disposition (IAW Appendix H to the individual Student Assessment

Plan). These requirements include:

Pass all assignments, performance orientated evaluations and tests listed In the
table above. Failure to pass three on the first attempt will result in the initiation of a
student status review. Failure to pass any on the second attempt will do the same.

You are required to pass the Army Physical Fitness Test (APFT) and meet
height/weight requirements. Remember, leaders lead from the front. You are encouraged
to eam the Army Physical Excellence Award by scoring no less than 90 points In each
category for a total score of at least 270 points.

Your Initial APFT score was

This score breaks down as follows:

Push ups: repetitions for points.
Sit ups: repetitions for points.
2milerun: ___: minutes for points.

Addltionally, there are other requirements you will be expected to meet.

Lead by example. Maintain the highest military bearing and discipline, on or off
duty. This applies to how you conduct yourself in and out of the classroom. Do not settle
for the minimum standard. Ensure you are meeting or exceeding appearance standards of
AR 670-1. Be polite and considerate to others, especially as you proceed through the
halls of MSCOE. Seek out responsibiiity. Be a team player. Stay focused and motivated.
Build on MP Regimental pride by always endeavoring to learn about where we have been,
where we are, and where we are going as a branch.

You are on a “full scholarship” hers. Do your readings and come to class
prepared to contribute. When you take over your platoon, it's too late to play catch-up.

J-3-1



Table 3 MPCCC Student Initial Counseling to Appendix J to CATD Individual Student
Assessment Plan (ISAP)

Prohibited practices can end your career much more quickly than failure fo achleve course
standards. As an MP, you must be the standard bearer. Remember the following:

Do not violate FLW Regulation 350-12 considering the propper treatment of
trainees at FLW. You read, understood and signed FLW Form 1225 (Jul 02), which

covered this subject in detail during in-processing.

Do not fratemize or engage in unprofessional or improper relationships with
eniisted soldlers. Ignorance is not an excuse. Trust, but verify. You read, understood,
and signed a form covering this subject in detail during your in-processing.

Do not drive under the influence of alcohol, or any other controlled substance.
You read, understood, and signed FLW Form 1727 (Nov 99) covering this subject in detall
during your in-processing. The improper use or abuse of alcohol or controlied substances
will not be tolerated. You have been provided with local cab contact information through B
Co, and you have been provided the contact information of your SGLs - if you require a
ride, call a cab or call a cadre member. If you do not do so, the consequences falil
squarely on your shoulders.

Sexual harassment will not be tolerated at USAMPS at all.

Do not be drawn into a physical confrontation with anyone. This includes your
spouse and children, if applicable. Assault, spousal abuse, and/or child abuse or neglect
will not be'tolerated. You will be referred to the B Company Commander for adjudication.

Do not become invoived in a student-instructor confrontation. Instructors are

cadre, regardless of rank. If an instructor has been disrespectful or otherwise derelict,
address the issue with your SGL. If the cadre member is wrong, the SGL will ensure the
issue is addressed properly. If you are wrong, you will be referred to the Chief, MP CCC.

Do not go to “off limits” establishments. If you would be embarrased to take
your parents to a place, then you probably shouldn’t be there either, especially as an
officer.

Don't write bad checks. You will bring discredit upon the US Army, this post and
USAMPS. If you do so, you will be referred to the Company B commander.

Do not possess a privately owned weapon (POW) on FLW, without registering it
with the Provost Marshal Office. Store it in an authorized location. Never transport a
loaded POW.

Do not compromise your integrity. Do not lie, cheat, steal, or tolerate those who
do.
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Table 3 MPCCC Student Initial Counseling to Appendix J to CATD individual Student
Assessment Plan (ISAP)

AUTHENTICATION

Counselor:

DATE:

| acknowiedge having been counseled by the above Individual and understand the reason
for this counseling session. | also acknowledge having read the current MP BOLC
Individual Student Assessment Plan and recognize all that is required of me during this
course. | recognize what actions may be taken against me IAW Appendix J to the
Individual Student Assessment Plan if | fail to perform.

| concur / do not concur that the information above accurately reflects this counseling
session. | do not concur for the following reasons:

DATE:

PRINT NAME, RANK, BRANCH and SIGN
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Table 4 MPCCC Student Mid-Course Counseling Sheet to Appendix J Student Academic
Files to CATD Individual Student Assessment Plan (ISAP)

MILITARY POLICE CAPTAINS CAREER COURSE (ACTIVE COMPONENT)

MIDCOURSE COUNSELING
Rank/Name: Date:
MPCCC Class:
SUMMARY OF COUNSELING
Your academic performance to date is Superior Satisfactory Unsatisfactory

Thié is a subjective grade based on your academic performance thus far in the course and how |
@ssume you will perfom on the remaining academic requirements.

Information Paper: /50 IDP: Go / NoGo

Argumentative Essay: /50 R2C:Go / NoGo

Culture Brief: /50 CSDP Case Study: Go / NoGo

Congressional: /50 Motor Pool Ops: Go / NoGo

OER: /50 At 15 Role Play: Go / NoGo

Mission Command Paper: /100 CDR Monthly Reports: Go / NoGo

Misslon Command Brief: /100 USR Quad Chart: Go / NoGo

Unit Training Plan: {100 KM Posting: Go / NoGo

Joint Capabilities Brief: 50 Unit Budget: Go / NoGo
Staff Study Paper: /50
Decision Brief: 50

Police Advising in ULO: 1100
Intelligence Targeting Brief: /100

Your performance as both a leader and a follower throughout the remainder of the course
will account for the majority of your leadership and contribution to group work rating (total
of 400 points). | will continue to evalualte your professionalism and military bearing
throughout the remainder of the course. | recommend that you sustainfimprove the

following areas, respectively.
SUSTAIN IMPROVE

AUTHENTICATION
Counselor/Small Group Leader DATE:

| acknowledge having been counseled by the above individual and understand the reason
for this counseling session. 1 concur/ do not concur that the information above accurately
reflects this counseling session. | do not concur for the following reasons:

DATE:

PRINT NAME, RANK, BRANCH and SIGN
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Table 5 MPCCC-RC Student Counseling to Appendix J Student Academic File to CATD
Individual Student Assessment Plan (ISAP)

MILITARY POLICE CAPTAINS CAREER COURSE (RESERVE COMPONENT)
INITIAL/FINAL COUNSELING

Rank/Name: | Male Female

DATE AND SUMMARY: Date:

You have just started the Phase 4 MPCCC RC at the US Army Miittary Police School. The
purpose of this Initlal counseling is to ensure you understand graduation requirements, as

well as other academic and behavioral expectations.

While attending this 2-week course, you must complete ali course requirements. Inability
to complete any one of these events will result in a Student Status Review with
recommendation for disposition (AW the Individual Student Assessment Plan (ISAP)).

Pass all assignments, performance orientated evaluations and tests listed in the table
above. Failure to pass more than two on the first attempt will result in the initfation of a
student status review. Fallure to pass any on the second attempt will do the same.

You are required to pass the Army Physical Fithess Test (APFT) and meet height/weight
requirements in the first phase of the course. Remember, leaders lead from the front. You
are ancouraged io eam the Ammy Physical Excellence Award by scoring no less than 90
points in each category for a total score of at least 270 points.

Your Final APFT score was

Push-ups: repetitions for. points.
Sit-ups: repetitions for points.
2-milerun: __ minutes for points.

Additlonaily, there are other requirements you will be expected to meet.

Lead by example. Maintain the highest military bearing and discipline, on or off duty. This
applies to how you conduct yourself in and out of the classroom throughout the day, as
well. Do not settie for the minimum standards. Ensure you are meeting or excoeding -
appearance standards of AR 670-1. Be polite and considerate of others, especially as you
proceed through the halls of MSCoE. Seek out responsibility. Be a team player. Stay
focused and motivated. Build on MP Regimental pride by always endeavoring to learn
about where we have been, where we are, and where we are going as a branch.

You are on a full scholarship here. Complete all class pre-reading and come to class
prepared to contribute.

Prohibited practices can end your career much more quickly than failure to achieve course
standards. As an MP, you must be the standard bearer. Remember the foliowing:
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Table 5§ MPCCC-RC Student Counseling to Appendix J Student Academic File to CATD
Individual Student Assessment Plan (ISAP)

Do not violate FLW Regulation 350-12 considering the proper treatment of frainees at
FLW. You read, understood and signed FLW Form 1225 (Rev 17 July 2002), which
covered this subject in detail during in-processing.

Do not fratemize or engage in unprofessional or improper relationships with enlisted
Soldiers. Iignorance is not an excuse. Trust, but verify. You read, understood, and signed
a form covering this subject in detall during your in-processing.

Do not drive under the influence of alcohol, or any other controlled substance. You read,
understood, and signed FLW Form 1727 (NOV 99) covering this subject in detail during

your in-processing.
Sexual harassment will not be tolerated at USAMPS at all.

Do not be drawn into a physical confrontation with anyone. This includes spouse and
children, if applicable. Assault, spousal abuse, and/or child abuse or neglect will not be
tolerated. You will be referred to the B, 701% Co Cdr.

Do not become Involved in a student-instructor confrontation. Instructors are cadre,
regardless of rank. If an instructor has been disrespectful or otherwise derelict, address
the issue with your SGL. If the cadre member Is wrong, the SGL will ensure the issue is
addressed properly. If you are wrong, you will be referred to the Chief CCC / Chief CATD.

Do not go to “off limits” establishments. If you'd be embarrassed to take your parents to a
place, then you probably shouldn't be there either, especially as an officer.

Do not possess a privately owned weapon (POW) on FLW, without registering it with the
Provost Marshal Office at the main gate. Store it in an authorized location. Never
transport a loaded POW.

Do not compromise your integrity. Do not lie, cheat, steal, or tolerate those who do.

AUTHENTICATION
Counselor/Small Group Leader DATE:

| acknowledge having been counseled by the above individual and understand the reason
for this counseling session. | also acknowledge that | have read the MPCCC Individual
Student Assessment Plan (ISAP) and USAMPS Honor Code, and recognize all that is
required of me during this course. | recognize what actions may be taken against me IAW
Appendix J to the Individual Student Assessment Plan if | fail to conform.

| concur / do not concur that the Information above accurately reflects this counseling
session. | do not concur for the following reasons:

DATE:

PRINT NAME, RANK, BRANCH and SIGN
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Indlvidual Student Assessment Plan Changes (original: AUG16 updated: JUN18)

rall:

Format changes: Arial font from Times New Roman, numerous wording and grammar
corrections throughout, consolidated MPBOLC, MPCCC, and MPCCC-RC ISAPs into

one CATD ISAP.

Introduction Section:
Updated Introduction letter to refiect CATD as a whole and added COL Davel as DOTE
signature block.

Updated Table of Contents to reflect changing Appendices and tables.
Updated ISAP Memorandum to reflect all courses and doctrine changes.

Added MPBOLC and MPCCC graduation requirements (still need to add MPCCC-RC
phases |-1V)

Appendix A; Honor Code: No changes
Appendix B: MPBOLC Student Evaluations: Table 1 updated to reflect new gradebook

point values (originally 1750, now 2000 US student points)

Added Tables for all graded assignments. (need to complete updates for tables 2,4,5,8,
and 7 as POI is updated and final grading criteria is complete)

Appendix C: Table 2 MPCCC-RC Student Gradebook added






